DOCUMENT SESt)M2 



ED 078 181 



VT 020 351 



INSTITDTION 
PUB DATE 
NOTE 

EDRS PRICE 
DESCRIPTOBS 



AUTHOR Longley, Frederick, Ed. 

TITLE Industrial Relations Theses and Dissertations, 1971; 

Accepted at 25 Universities. A Compilation Sponsored 
by the committee of University Industrial Relations 
Librarians. 

Department of Labour, Ottawa (Ontario) . 
Apr 73 
67p. 

MF-$0.65 BC-$3.29 

*Bibliographies; ♦Doctoral Theses; ♦Indexes 
(Locators) ; Industrial Education; ♦Industrial 
Relations; Library Collections; Library Services; 
♦Masters Theses; Publications 

ABSTRACT 

Divided into three parts, this bibliography contains 
a listing of the published theses and dissertations in the field of 
industrial relations from January through December, 1971. Included by 
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INTRODUCTION 



This 1971 annual list of Industrial Relations theses and dissertations ..3 a 
cooperative project sponsored by the Committee of University Industrial Relations 
Librarians. Forty- two industrial relations centres and allied Miniver sity 
research organizations were invited to participate in the 1971 project. Of 
these, the twenty-five institutions listed on pages 1-6 sent lists of master's 
theses and doctoral dissertations accepted at their universities from January 
through December 1971. The following institutions reported that no industrial 
relations theses had been accepted during this period or that a thesis was not 
required iror their business or industrial relations program: Dalhousie University 
Loyola University of Chicago, Loyola University of Los Angeles, Univer^^ite de 
Montreal, University of Notre Dame, University of Oregon, St. Francis College, 
Stanford University, Yale University. ^ 

This bibliography is divided into three parts. The first section lists, 
alphabetically by key word, those industrial relations institutes which participated 
in the compilation. Also included in this section are the addresses of the 
participating industrial relations centres, names of their librarians and/or 
thesis list compilers, and information on photograj^ic reproductions and 
interlibrary loan procedures. The interlibrary loan policies of these institutions 
conform in most instances to the Interlibrary Loan Code approved by the American 
Library Association. For theses and dissertations not available on loan, 
microfilm or photostat copies can be obtained. As suggested in the ALA Code, 
time may be saved if the application for a loan also indicates the borrower's 
willingness to purchase a photographic reproduction should the original material 
be unavailable for interlibrary loan. The type of photograjAiic reproduction that 
is acceptable and the maximum price the borrowing library is willing to pay can 
also be indicated in the original request. 

The second section contains a numerical listing of theses and dissertations 
arranged alphabetically by author. Each citation indicates the title, degree 
granting department, university, date and pages. Not all papers included here 
were completed in 1971; some references to works vAiich did not appear in earlier 
lists are given. An asterisk identifies these papers. 

A detailed subject index referring to item number is found in the third section 
of this publication. The subject headings assigned by the individual compiler 
at the cooperating institution have been used in indexing except in instances 
where changes seemed necessary for clarity or conformance with the Standard List 
of Subjec t Headings in Industrial Relations (second edition as revised to 1968). 
Such revisions were kept to a minimum since the editor could not verify by 
examination of the material the exact subject coverage of the theses and 
dissertations. 

A number of subject headings not found in the list referred to above were provided 
by various contributors and accepted by the editor. These headings are listed 
alphabetically on the last page of this publication. 

I vould like to thank the librarians and thesis list compilers at the twenty. five 
participating universities t^o contributed the titles for their respective 
institutions and made this compilation possible. ! 



Frederick Longley, 
Editor 
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INSTITUTIONS PARTICIPATING IN 1971 COMPILATION OP THESES LISI 



The following is a list of industrial relations centres and allied university 
research organizations which contributed to the 1971 theses list. In columri 1, 
the industrial relations institutes are arranged alj^abetically by key word. 
The abbreviation used for each university in the author entry section is 
indicated in the parentheses following the complete name of the university. 
The librarian for the institute in each case was responsible for the sut^ission 
of thesis and dissertation titles from that university if no other name ls 
given. At universities having no industrial relations librarian, work on the 
theses list vas completed by an industrial relations staff monber or university 
library staff member as designated below. The asterisk preceding various 
institutions in column 1 indicates that microfilms and photocopies of their 
doctoral disserations are available through University Microfilms, Inc., 
300 North Zeeb Road, Ann Arbor, Michigan 48106. Consult Dissertation Abstracts 
for proci "ement procedure. 

Column 2 provides the addresses to v^iich requests for interlibrary loans and 
photographic reproductions should be sent. Unless a separate address is listed 
requests for reproductions should be directed to the same address as interlibrary 
loan requests. If there are special limitations on the services provided by the 
universities, this information is provided in the parentheses following the 
addresses. 



Institutions Participating 



Interlibrary Loans & Photo. Reprod. 



ERLC 



California, University of 

(U.C. Berkeley) 
Institute of Industrial Relations 
Berkeley, California 94720 
Librarian: Miss Gv/endolyn 
Lloyd 



California State University, 

San Diego (San Diego) 
Institute of Labor Economics 
Economics Research Centre 
San Diego, California 92115 
Thesis list compiler: 
Mrs. Carole A. Outhouse, 
Clerical Assistant, 
Department of Economics 



Interlibrary Lending Division 
Loan Department 
Goieral Library 
University of California 
Berkeley, California 94720 
(available only if there is a 
second copy) 

Microfilms anu photocopies: 
Library Photographic Service 
General Library 
University of California 
Berkeley, California 94720 

Interlibrary Loan Section 
Library 

California State University, 

San Diego 
San Diego, California 92115 
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Institutions Participating 



Interlibrary Loans & Photo. Reprodi 



Chicago, University of (Chicago) 
Industrial Relations Center 
1225 East 60th St, 
Chicago, Illinois 60637 

Librarian: Mrs# Shirley F# 

liar per 
Thesis list compiler: 
Katherine Hagarty, 
Reference Librarian 



Microfilms and i*iotocopies : 
Photoduplication Department 
Joseph Regen stein Library 
1100 East 57th St. 
Chicago, Illinois 60637 



♦Cornell University (Cornell) 
New York State School of 

Industrial and Labor Re?Lations 
Ithaca, New York 14850 
Librarian: Robert V. Pezdek 
Thesis list compiler: 
David H# Doerrer, 
Catalog Librarian 

♦Hawaii, Ifriiversity of (Hawaii) 
Industrial Relations Center 
2404 Maile Way 
Honolulu, Hawaii 96822 
Librarian : 

Mrs. Helene R. Shimaoka 



♦Illinois, University of (Illinois) 
Institute of Labor and Industrial 

Relations 
504 East Armory Ave. 
Champaign, Illinois 61820 
Librarian : 

^tergaret Chaplan 

♦lova. University of (Iowa) 
College of Business Administration 
Iowa City, lowa 52240 
Librarian: Ruth Rocap 



Interlibrary Loan Librarian 
Hamilton Library 
2550 The Mall 
Ifriiversity of Hawaii 
Honolulu, Hawaii 96822 

Photocopies: 

Reprography Branch 
Hamilton Library 
2550 The Mall 
University of Hawaii 
Honolulu, Hawaii 96822 

Interlibrary Loan 

University of Illinois Library 

203 Library 

Urbana, Illinois 61801 



Photocopies of master's theses: 
Photoduplication Department 
University of Iowa Libraries 
University of lowa 
Iowa City, lowa 52240 

(available with permission 
of author) 
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Institutions Participating 



Interlibrary Loans & Photo* Reprod, 



Laval, Universite (Laval) 
Departement des relations 

industrial les 
Ceiitre de documentation 
Ste-Poy, Quebec lOe, Canada 

Librarian: Laurent Belanger 



♦Massachusetts, University of 

(Massachusetts ) 
Labor Relations and Research 

Center 
Draper Hall 

Amherst, Massachusetts 01002 
Librarian: Mrs. Janice Tausky 

Massachusetts Institute of 

Technology (M.I.T.) 
Industrial Relations Library 
Room E53-238 

Cambridge, Massachusetts 02139 
I/ibrarian: Mrs. Laura Carchia 

M03ill University (McGill) 
Department of Econcxnics 
P.O. Box 6070 
Montreal 101, Quebec 
Thesis lisc compiler: 

I^. E.L. Groulx, 

Administrative Assistant 



* Michigan, University of 

(Michigan) 
Industrial Relations Library 
330 Graduate School of Business 

Administration 
Ann Arbor, Michigan 48104 

Librarian: Jo Ann SokJcar 



Service du pret interbibliotheque 

Universite Laval 

Ste.Poy, Quebec lOe, Canada 

Microfilms: 

Bibliotheque generale 

Universite Laval 

Ste-Poy, Quebec lOe, Canada 

Loans of master's theses: 
Main Library 

University of ffessachusetts 
Attn. Interlibrary Loan Deck 
Amherst, rfessachusetts 01002 



Microfilms and i^iotocopies: 
Microreproduction Laboratory 
Room 14-0551 

Massachusetts Institute of 

Technology 
Cambridge, Massachusetts 02139 

Interlibrary Loans 
McLennan Library 
McGill University 
P.O. Box 6070 
Montreal 101, Quebec 

(restricted to use vd.thin 

borrowing library) 

Microfilms: 

National Library 
Canadian Theses Division 
395 Wellington St. 
Ottawa, Ontario, Canada 
KIA 0N4 



ERLC 
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Institutions Participating Interlibrary Loans & Photo. Reprod. 

♦Michigan State University (M#S#U#) 
Labor and Industrial Relations 
Section 

East Lansing, Michigan 48823 

Librarian: Mrs# Martha Jane Sol tow 

♦Minnesota, University of 

(Minnesota) 
Industrial Relations Center 
537 B.A., West Campus 
Minneapolis, Minnesota 55455 

Librarian: Ms# Georgianna Herman 
Thesis list compiler: 
Ms. Pearl Hunt 

♦New York University (N.Y.U.) 
Institute of Labor Relations 
Washington Square 
New York, N.Y. 10003 

Librarian: Mrs. Dorothy Swanson 

♦Notre Dame, University of 

(Notre Dame) 
Industrial Relations S- -)n 
Department of Economic. 
Notre Dame, Indiana 46^., 
Thesi:^ list compiler: 
William H. Leahy 
Associate Professor of Economics 

♦Ohio State University (Ohio State) 
Cowroerce Library 
65 South Oval Dr. 
Columbus, Ohio 43210 

Librarian: Miss Virginia E. 
Smiley ^ 

♦Pennsylvania, University of 

(Pennsylvania) 
Lippincott Library 
Philadelphia, Pennsylvania 19104 
Librarians Mrs. Marjorie C. 

Denison 
Thesis list compiler: 

Miss Geraldine E. McCulley, 
Assistant Librarian, 
Technical Processes 



Interlibrary Loans 
New York University Libraries 
Washington Square 
New York, N.Y. 10003 
(theses only) 



Mrs. Delphine Richardson 
University of Pennsylvania 
Interlibrary Loan section 
Van Pelt Library 
Philadelphia, Pennsylvania 19104 
(interlibrary loan only) 



I 



- 5 - 



1 



ERIC 



Institutions Participating 



♦Princeton University (Princeton) 
Industrial Relations Section 
P.O. Box 248 

Princetor , New Jersey 08540 

Librarian: Miss Helen Fairbanks 



Interlibrary Loans & Photo. Roprod* 



♦Purdue University (Purdue) 
Krannert Graduate School of 

Industrial Administration 
Lafayette, Indiana 47907 

Librarian: John M. Houkes 



Queen* s University (Queen's) 
Industrial Relations Centre 
Kingston, Ontario, Canada 

Librarian: Mrs* Carol Williams 



♦Rutgers University. The State 

University of New Jersey (Rutgers) 

Institute of ftenag^nent and 
Labor Relations 

New Brunswick, New Jersey 08903 
Librarian: Bernard P. Downey 

♦Toronto, University of (Toronto) 
Centre for Industrial Relations 
123 St. George St* 
Toronto 181, Ontario, Canada 
Librarian: Miss Jean Kevinan 



1 



Utah, University of (Utah) 
Institute of industrial Relations 
College of Business~BUO-221 
Salt Lake City, Utah 84112 
Thesis list compiler: 
C.E# Smart 



Interlibrary Loan Office 
Purdue University Libraries 
Purdue University 
Lafayette, Indiana 47907 

(all H.S* theses; Ph#D# theses 
prior to 1953 only) 

Microfilms and photocopies: 
National Library 
Canadian Theses Division 
395 Wellincjton St. 
Ottavtet, Ontario, Canada 
KIA 0N4 

Reference Department 
Rutgers Iftiiversity Library 
New Bnmswick, New Jersey 00903 
(Only theses are available for 

interlibrary loan, photocopying 

or microfilming) 

Head, Circulation Department 
Main Library 
University of Toronto 
Toronto 181, Ontario, Canada 

Microfilms of doctoral dissertations: 
National Library 
Canadian Theses Division 
395 Wellington St. 
Ottawa, Ontario, Canada 
KIA 0N4 

Interlibrary Loans 
314 Marriott Library 
University of Utah 
Salt Lake City, Utah 84112 
(interlibrary loan only^ 
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Institutions Participating Interlibrary Loans & Photo, Reprod, 

♦Wiscor*:;in, University of 

(Wisconsin ) 
John R. Commons Industrial Relations 

Reference Center 
Social Science Bldg. 
1180 Observatory Dr. 
Madison, Wisconsin 53706 

Librarian: Miss Sue Reilly 



ERJC 
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AUTrfOR LIST OP 'THESES 



!♦ Abbott, Harrison Thomas • The evolutioii of a non>>computer->based information 
system for a large-scale project. 1971; M*A* Business Administration. 
75 p# Inwa* 

2. Abdel-Hal.im, Ahmed Abdel-Pattah, The effects of leadership climate. 

orqanigitional contrc"*., and persc^lity characteristics on member 
satisfaction and performance . 1971* Ph^D. Business. 234 p. Illinois. 

3. Abe, Masatoshi Aloysius. Dynamic microeconomic model of production > 

investment and technological cha ^ -ge of the U.S. and Japanese iron ax\C 
steel industries. 1970. Ph^D. Economics. 277 p. Wisconsin.* 

4. Acheson, Thomas William* The social origins of Canadian industri al ism: 

a study in the structure of entrepreneurship. 197U PhuDl Hi7-ory7 
484 p. Toronto. 

5. Adams, Albert. Occupational cohesion among adult educators. 1971. Ph.D. 

Education. 1S3 1. Chicago. * 

6. Adams, Joseph. Black employment; an analysis of occupations and 

advancement, selection and training, and irc ome ard discriminatj.on in 
six selected firms. 1971 • M.S. Indu-^trirl Relations. 80 p. 
Wisconsin. 

7. Anderson, Donald N. Decline of the wooloi and woi:;ted industry oJ New 

England, 1 945>>1958; a regional economic history. 1971. Ph.D* ^Graduate 
School of Arts and Sciences. 291 p. N.Y.U. 

8. Anderson, James Arnold. Locating leaders in a multi-county area . 1970* 

Ph.D. Sociology. 223 p. Wisconsin* 

9. Anderson Merilee M. Employment experiences of nigh school graduates 

and dropouts. 1971. M.A# Education. 154 p. Putgers. ' 

10. Andrade, Ernest G. A test application of earnings pr og ression technigue 
to access potential capacity. 1971. M*BJV* Business Administratiof..'' 
San Diego. 

11* Andriamananjara, Rajaona*. Labor mobilization and ec<yiomic Hcyeloxiaent : 
the Morocc an experience. 1971. Ph.D. Economics* 248 p, Michigan. 

12. Anthony, William Philip. K study of the effectiveness of publi c post- 
secondary vocational- technical educaticai in prepari n g graduate.^ fo.- the 
labor force . 1971. Ph.D* Economics. 204 1. C»iio State. 



Not included in earlier lists 
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13-27 



13. Arbuthnot, Jack. Field independence and maturity of moral ludqemer t": 

critical distinctive feature analysis, and perceived locus of corrErol . 
1971. M.S. Industrial and Labor Relations. 78 p. Cornell. 

14. Asher, Robert. Workmen's compensation in the United States, 1890-1935. 

1 9 71 . Ph . D . Hi story . Minnesota . 

15. Ayers, Wayne M. Military manpower utilization: lateral hire as a 

source of career manpower for the United States Army. 1971. M.S. 
Industrial and Labor Relations. 68 p. Cornell. 

16. Baker, Edvard Allen. Agricultural wages and production in Indiana. 

1971. M.S. Agricultural Economics. 95 p. Illinois. 

17. Baranofsky, John Joseph. Success and failure in defmse and commercial 

programs . 1971. M.S. Management. 109 p. M.I.T. 

18. Bar-Ilan, Carmi. A study of organizational bdiavior and structure. 

1971. Ph.D. Social Work and Psychology. 175 p. Michigan. 

19. Barnard, William Walter. Role expectations and role conflict in university 

faculty work activities . 1971. Ph.D. Education. 188 p. Michigan. 

20. Barr, Nicholas Adrian. Public assistance and family behaviour in the 

urban United States . 1971. Ph.D. Economics. 344 p. u.C. Berkeley. 

21. Barrett, Franklin T. Black cllaits and white workers: acceptance or 

conflict. 1971. M.S.W. School of Social Work. 37 p. P«insylvania. 

22. Bast, Bernard Arthur. A predictive study^ of employability among the 

visually impaired with the California Psychological Inventory. 1971. 
Ph.D. Education. 150 p. Michigan. 

23. Baum, Howell Steven. Unemploymoit in the ghetto. 1971. M.C.P. City 

and Regional Planning. 171 p. u.C. Berkeley. 

24. Baumari, Harold G. The diffusion of technology and international 

competitive ness; a case study of the Canadian primary iron""arid steel 
industry. 1971. Ph.D. EconOTiics. 159 p. Que«i»s. 

25. Bean, William Hillary. Specialization of communication channels in R & D 

organisations . 1971. M.S. Management. 72 p. M.I.T. 

26. Begin, Floyd Charles. A study to determine the effect of motivation 

training on federal government middle managers"! 1971. FHaI Education . 
68 p. lova. 

2^. Behenra, Patricia J. The attitudes of the American business cortpturtity to 

the Soviet Union> 1917^1933 . 1971. mJ^, Hifiterv. i p. u^^^^^^L.^^^^^ 
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28-41 



28. 

29. 
30. 

31. 
32. 

33. 

34. 

35. 
36. 
37. 
38. 

39. 
40. 

41. 



Behnia, Mohammed Reza. Factors affecting occupational choices of the 

agricultural senio r high school graduates in Iraru 197TT ph.D. 

Education. 268 1. Minnesota. " 

Bercuson, David Jay. Labour in Winnipeg; the Great War and the General 
Strike. 1971. Ph.D. History. 471 p. Toronto. ~ 

Berg, mrlin Leroy. Conceptiona lized role-expectancv pattern... for the 
position director of~5ersonnel as developed in lov^ ^lic scho^liT* 



1971. Ph.D. Education. 109 p. Iowa. 



Bergin, Joseph Patrick. The relationship of achievement motiv ation to 
individual value systems. 1971. M.S. Manageme . 88 p. M.I.T. 

Bess, James L. Patterns of satisfactio n of organizational prereou i si t^^ 
and personal needs in d iversity departments of high and l ow"^ 



1971, Ph.D. Education. 455 p. U.C. Berkeley. 



quality . 



Bezdek, Roger Hugh. Manpower imp lications of alternate pattern s of 
demand for goods and services . 1971. Ph.D. Fn^nrvnn^o a^^ - 
Illinois. 

Biederman, Kenneth Robert. Tax credits and their effects upon the 

employment and trainin g of the economically disadvan taa^H^rSTT ph n 
Industrial Administration. 212 p. Purdue. — 

Blais, Ginette. Culture et productivite du travail . 1971. m A 
Industrial Relations. 87 p. Laval. 

^^^T^^^^'.^^^^.o^^^"^* The emergirxr. or tianization of a community mental 
health center. 1971. Ph.D. Sociology. 272 p. Illinois. ^ 

^^T""^' T°^^ds ar eco nomic theory of income distribution . 
Pn.D. Economics. 233 p» M.I.T. 

Blount, William Franklin. Public utility regulation and its effec i^s on 
the managerial style and innovative incentive of the regulated fjj 



1971. M.S. Management. 110 p. M.I.T. 



^197?' architectural profession: a management vi^wp ninf. 
1971. M.C.P. Urban Studies and Planning.. 192 p. M.I.T. 

Bolon, Donald Sinclair. The differential effects of author ity in a large 

integrated aluminum company . 1971. Ph.n. f..r,.^^ . 

Onio State. 

Bonney, Norman Leonard. Unwelcome stranopr*;* a j_ . . 

r^r^r^rr^^rr.^ 4 ^ 4.U ^ C , ^"^"^^^^ sTiranqers. a study of manpower train ing 

programs in the steel induc^try. iQ7i . ' d>. n o^^:^^^ , 

Chicago. ^ • 



ERLC 
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4^-55 



1^ 

42* Borack, Jules Ira. A general theory of balanced F - sampling. 1971. 
Ph.D. Industrial and Labor Relations. 67 p. Cornell. 

43. Bord, Richard James. The impact of imputed identities in structuring 

interaction and evaluations; an experimental study. 1971. Ph.D. 
Sociology. 279 p. Iowa. 

44. Borich, Patrick J. Adult educator's decision-making regarding advanced 

degrees . 1971. Ph.D. Education. 320 1. Chicago. 

45. Borzilleri, Richard Vincent. Fairmicco^ Inc. - a case study of an 

industry/ghetto cCTimunity enterprise in Washington, D.C . 1971. M.S. 
Manag«nent. 78 p. M.I.T. 

46. Boulware, Donald Moss. An analysis of the impact of computers upon 

piecework and standard data systems. 1971. M.A. Business Administration. 
86 p. Iowa. 

47. Brandes, Stuart Dean. Welfarism in American industry, 1380-1940. 1970. 

Ph.D. History. 469 p. Wisconsin.* 

48. Bravoco, Ralph Richard. A system of mathematically analyzed negative 

income tax and guaranteed minimum income proposals. 1971. Ph.D. 
Business Administration. 359 p. Massachusetts. 

49. Brooks, Kenneth Roy. Relative priorities in the job-family relationship. 

1971. M.S. Managonent. 124 p. M.I.T. 

50. Brown, John Lewis. The effects of the interaction of individual differences 

and situational variables on job satisfaction . 1971. Ph.D. Industrial 
and Labor Relations. 253 p. Cornell. 

51. Browning, Edgar K. Income redistribution and the negative income tax; a 

theoretical analysis^ 1971. Ph.D. Economics. 206 p. Princeton. 

52. Bucklew, Neil S. (Herman). Employment relations of staff employees in 

institutions of higher education. 1970. Ph.D. Industrial Relations. 
182 p. Wisconsin.* 

53. Bultas, William Anthony. Growth and decline of the Knights of Labor in 

New York City, 1873-1900. 1971. M.S. Economics. 130 p. Illinois. 

54. Burkard, James Ulmer. Management decision making and computer systems; 

application criteria and feasibility analysis. 1971. M.S. Management. 
88 p. M.I.T. 

55. Cady, David Barry. The influence of the Garden City ideal on A>merican 

housing and planning reform 1900-1940 . 1970. Ph.D. History. 410 p. 
Wisconsin.* 



Not included in earlier lists. 
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56-70 



56. Cameron, Norman Edvard. Managerial incentives- in Soviet industry. 1971. 
Ph.D. Economics. 439 p. Michigan. 



a 



57. Caplan, Robert Dennis. Organizational stress and individual strain: 

social-psyc hological study of risk factors in coronary heart dis(sase^ 
among administrators , engineers, and scientists . 1971. Ph.D. Psycho loav. 
690 p. Michigan. ' — 

58. Carlo ta, Salvador Tanjuakio. Labor strikes in Philippine and American 

jurisdictions . 1971. M.L. Law. 113 p. Illinois. 

59. Carr, Robert Wyckoff. A study of job satisfaction of high school -^rincim ls. 

1971. Ph.D. Education^ 177 p. Michigan , 

60. Carroll, William James. The Nathan report and geographical wage differentials 

in the telephone industry. 1969. M.S. T^w c;f.„H-ioe M^oo^^h.,^^^^, * 

61. Cartwright, Carol Landis. Participation in community decision making; the 

other sid e of poverty . 1971. M.S. Developnent Sociology. 153 n. 

Cornell. ^ ^ 

62. Cassidy, George. Employment and mobility patterns among public offenders 

in an urban labor market. 1971. Ph.D. Industrial Relations. 246 p. " 
Wisconsin. 

63. Catalarello, Ralph Francis. A study of the skill reguirements and tension 

levels in the first-line supervisor's position . 1971. Ph.D. Business. 
133 p. Wisconsin. 

64. Chacko, Jameskunju M. Executive role-set; a study of executive role in 

organizati onal changes! 1971. Ph.D. Social Work. 234 p. Toronto. 

65. Champoux, Joseph Edvard. A test of the guide line method of job evaluation. 

1971. M.BJ^. Business Administration. San Diego. ~~ 

66. Chaparro, Luis Fernando. Industrial workers and labor unions in Colombia; 

a study of political attitudes . 1971. Ph.D. Sociology. 455 p. 

Princeton. 

67. Chapirot, Gerald Arnold. The allocation of corporate goals to the operating 

divisions of a company . 1971. M.S. Management. 201 p. m.I.T. 

68. Clark, Cecil Scott. The short-run demand for employment in durable goods 

industries. 1971. Ph.D. Economics. 161 p. U.C. Berkeley. " 

69. Clark, Wayne. Manpower planning in an Industrial research organization; 

a case study. 1971. M.S. Tnrti.Rfr-i^i RoiP,t-i^r,e 176 p. Wisconsin."" 

70. Clingenpeel, Richard Eugene. Leadership In a technical organization . 

1971. Ph.D. Industrial Psychology. 337 p. Purdue. 



* 

Not included in earlier lists. 
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71-84 



71. Coillet, Dudley Walter. The management of mission-oriented resear:h; an 

independent study of the "Project Hindsight" data base. 1971. yusl 
Management. 121 p. M.I.T. 

72. Collins, James Ambrose. A confiqural approach to the Strong Vocational 

Interest Blank . 1971. Ph.D. Educational Psychology. 117 1. 
Minnesota . 

73. Cooper, Jerry Marvin. The army and civil disorder; federal military 

intervention in American labor disputes 1877-1900 . 1971. Ph.D. History. 
463 p. Wisconsin. 

74. Courtney, Smiley Eldon. Attitudes toward learning in adults in short 

concentrated management courses . 1971. M.A. Education. 48 p. Iovb. 

75. Crampon, William Jacques. Managerial behavior and professional employee 

turnover . 1971. M.B.A. Business Administration. San Diego. 

76. Cummings, Raymond Joseph. A study of the Intervention of social caseworkex 

values in the employability of welfare clients . 1971^ PhTol Sociology. 
Minnesota. 

77. Cunningham, Michael. The industrial union and minority emplovTnent - Milvaukee 

County . 1971. M.S. Industrial Relations. 87 p. Wisconsin. 

78. Cuskaden, Charles Michael. An analysis of worker productivity in apple 

picking. 1971. Ph.D. Agricultural Economics. 199 p. M.S.U. 

79. Damon, William Winchell. A model for simultaneous decision making among 

functional areas of the firm . 1971. Ph.D. Business and Public 
Administration. 78 p. Cornell. 

80. Daniel, Juri Vrzesnevski. Differentiated roles and faculty job satisfaction 

in departm ents of physical education and athletics in Ontario universities . 
1971. Ph^D. Physical Education. 251 p. Illinois. ' 

81. Davis, Paul William. A comparative analysis of factual relationships 

and leadership behavior of chief negotiators in education^ 1970. Ph.D. 
Education. 296 p. Michigan.* ' ~ 

82. Dawson, William A., S.J. Tirade union developments in western Indian 

textile. 1970. Ph.D. Industrial Relations. 297 p. Wisconsin.* 

83. De Giulio, Allan. Relationship between certain job related variables and 

success i n college of paraprof esslonals . 1971. Ph.D. Education. 
116 p. N.Y.U. 

84. Delaney, Thomas Paul. The evaluation of the structured and nonstructured 

initial inv erview situation in educational hiring with educational 
interviewers . 1971. Ph.D. Education. 99""pl Illinois. 
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85 • Delesie, Lucas. Evaluation cf national employnient planning ;x)lici^^s; 

the influe nce of foreign investments > 1971. M.S. Operations Research. 
89 p. Pennsylvania, 

86. Dennis, Terry Lee. A study of the college recruitment of mk's . 1971. 

Ph.D. Industrial Administration. 155 p. Purdue. 

87. Depp, Frederick Charles. Making good ygorkers; socialisation patterns in 

a sheltere d workshop . 1971. Ph.D. Sociology. 195 pi Pennsylvania. 

» 

88. Desmarais, Ralph Henry. The supply and transport committee^ 1919->1926; a 

study of th e British government's method of handling emergencies stemminQ 
from indus trial disputes . 1970. Ph.D. Industrial Relations. 273 p. — 
Wisconsin.* 

89. Dicker son, Larry Richard. The effectiveness of prepackaged instruction for 

the in-.service training of employed rehabilitation counselors . 1971. 
Ph.D. Education. 114 p. Iowa* 

90. Dimond, Margaret Florence. Authority arid change: a study of the attitudes 

of nurses employed in hospitals . 1971. M.A. Nursing. 130 p. iSval 

91. Dobmeyer, Juanita Ann Nada. The sociology of shoplifting: avocation and 

vocation . 1971. Ph.D. Sociology. Minnesota. 

92. Dodd, Richard Allen. AFSCME, an emerging trade union in the public sector. 

1960-70: a case study. 1971. M.A. r^bnr anrf TnHnc^^n;.! p^i^4.^^r,o 

135 p. Illinois. 

93. Donahue, Michael A. College placement: an exploratory investigation of 

the employ ment selection process and certain correlates of vocational 
development . 1971. Ph.D. Education. 195 p. Purdue. " 



94. 



Dore, Thomas Edward. Interpersonal response traits, interaction, group 
productivi ty, and individual satisfaction. 1971. Ph.D. Business. 
155 p. Illinois. 



95. Dorsey, Orneice I. A study of social characteristics and job placements 

of participa nts in the work incentive program (WIN) in Philadelp hia. 
1971. M.S.W. School of Social Work. 33 p. Pennsylvania. 

96. Dostaler, Gilles. Le credit et la consommation et son evolution au Can ada 

de 1938 a 1970 . 1971. MJV. Economics. 176 p. McGill. 

97. Dotson, Thomas Edward. Conflict within the house of labor; a study of 

the relatio ns between labor unions and their office employees. 1971. 
^•S. Industrial and Labor Relations. 63 p. Cornell. 

98. Dougherty, Robert Harold. Types of elenentary school principals and 

organizational change : a Q-factor anal/sis. 1971. Ph.D. Education. 
161 p. Iowa. 
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99. Dowd, Edmund Thomas. The effect of awareness of response-reinforcine-." 
contingen cy ixi the acquisition and extinction of operant ly reinfo rc eci 
counselor behavior. 1971. Ph.D. Educational Psychology. MinniJi^. 

100. Doxtader, Merrill Lawrence and James D. Malin. An analysis and description 

of models used to increase human effectiveness vd.thin industry . 1971. 
M.S. Management. 150 p. M.I.T. 

101. Dunham, Wallace Clay'.on. The role of national trade associations in the 

food industry. 1971. Ph.D. Agricultural Economics. 250 p. Cornell." 

102. Durbrow, Brian Richard. Inter-firm executive mobility; an empirical 

study of relationships, comparisons and patterns . 1971. Ph.D. 
Management Sciences. 257 1. Ohio State. 

103. Dyckman, Zachary Yale. An analysis of Negro employment in the building 

trades. 1971. Ph.D. Economics. 309 p. Pennsylvania. 

104. Dyer, James Metcalfe. The Lawrence Hospital strike; civil rights influence 

in a labor union dispute. 1971. M.S. Industrial and Labor Relations. 
57 p. Cornell. 

105. Dyer, Lee D. An analysis of the job search behavior patterns and 

re-emplovment experi ences of unemployed middle-aged managers . 1970. Ph.D. 
Industrial Relations. 157 p. Wisconsin.* 

106. Edvards, Gary Lee. A case study of the Hospital Employees Labor Program 

(HELP). 1971. MJV. Hospital ai d Health Administration. 121 p. 

Iowa. 

107. Eggers, Eleanor Vesey. The increase of interpersonal autonomy through 

role-playing in small groups. 1971, Ph.D. Committee on Human 
Development. 201 1. Chicago. 

108. Eisele, C. Frederick. Organization variables and strike freguency; an 

empirical investigation. 1971. Ph.D. Business Administration. 196 p. 
lova. 

109. Elias, Sylvia R. An examina tion of the relationship between the occupational 

status of women and women's roles. 1971. M.S.w. Srhoni of c;^r-;ai 

Work. 143 p. Pennsylvania. 

110. Ellerbrock, Geraldine Byrne. A study of the interactive effect between 

personality and a participatory environment upon performance . 1971. 
Ph.D. Management Sciences. 141 p. Ohio State. 

111. Elo, Margaret Reed. Relationship of counselor and client needs to occupational 

outcomes. 1971. Ph.D^ Psychology" 189 1. Minnesota. 
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112. Englander, Frederick J. Th'e comparative- labor market experie -e blacks 

and whites. 1971. MJV. Economics. 72 p. Rutgers. ^ 

113. Engleman, Stephen Robert. An economic analysis of the Job Cor ns. 1971. 

Ph.D. Economics. 184 p. U.C . Berkeley. 

114. Eoll, Ken. Conflict and cooperat ion among companies with nlan t labour- 

management committees 1956-65. 1971. M.S. rr>A„.*.^^.^ r>^^^u^^^. 

193 p. Wisconsin. 

115. Evans, Katherine Ann DeVanna. Nursing homes; a dilemma for -h^ aged, a 

dilemma for planners. 1971. M.R.P. City and Regional Planning. 
103 p. Cornell. ^ 

116. Ewen, Lynda Ann. Qygnership and control of large corporations in an 

underdeveloped c^italist countr y; a study of the capitalist da'ss in 
Chile. 1970. Ph.D. Sociology. 283 p. Wisconsin.* 

117. Faffler, Irene Dorothy. A cross cult ural study of the small task- orl^ntPH 

group in the Middle East. 1971. Ph.D. Speech-Communication. 372 1. ' 
Minnesota. 

118. Faler, Paul Gustaf. Workingmen. mechanics and social cha nge; Lynn, 

Massachusetts 1800-1860. 1Q7l. p^.n. -""^ T- Wiicou-lu. 

119. Fein, Sherman Edward. A_pro posal for the arbitration of academic freedom 

and tenure disputes. 1969. Ph.D. Education. Massachusetts* 

120. Felice, John Michael. Legal implications of collective b^rn ^ln-in» in 

.Pennsylvania 'a educational sector. 1971. M.A . t^^.J.^V.,. 
Relations. 126 p. Illinois. 

121. Felice, Lawr.jnce George. Community structure and social contr ol; a 

uomei!^ '"■^icipal Police force ^i^.^. 197I. Ph.D. Sociology. 19O p. 

122. Fernandez Jaime. Cotton growing in Nicaragua ; situation and prospects . 

1971. M.S. Agricultural Economics. 282 p. Cornell. 

123. Fernbach, Susan Fritch. An analysis o f the economic benefits of vocati onal 

education at the secondary, post- seco n dary and junior college T^:^ . 

lyvo. M.A. Industrial Relations. 132 p. Wisconsin.* ~" 

124. Ferrell, Judy. Black identit y as a significant factor in the n rar^in» of 

social welfare. 1971. m.S.W. School of Social Work. 55teT p. 

Pennsylvania. i j f 

125. Pine, Barry Dov. Comparison of organizational membership an d self- 

employment. 1970. Ph.D. Psychology. 142 p. Michigan.* 
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126. Pine, Martin. Tov^erd corporatism; the movanent for capital- labor 

collaboration in France, 1914-1936. 1971. Ph.D. History. ""331 p. 
Wisconsin. 

127. Pinley, Lawrence Kellog. An adaptation-b&sed organization ty pology. 

1971. Ph.D. Management Sciences. 153 1. Ohio State. ~ 

128. Fischer, Lydia H. The effects of Head Start program, summer 1965 . 1971. 

Ph.D. Economics. 157 p. Wisconsin. 

129. Pitzgerald, Ronald Jose^i. Guidelines for negotiating teams interested 

in facilitating improvements in educational programs. 1971. Ed.D. — 
Education. 167 p. Massachusetts. 

130. Plasaquier, Michel. Planning and control in non-profit organizations . 

1971. M.S. Management. 92 p. M.I .T. "* 



131. 



Pleischman, William Edward. A case study of collective bargaining for 
public school teacher s in Detroit. Michigan . 1971. Ph.D. Economics. 
244 p. Michigan. 



132. Flood, Maxwell. The wildcat strike; non- institutional response in the 

industrial sector . 1971. Ph.D. Sociology. 348 p. m.S.U. — 

133. Prank, James S. Grievance arbitration in Wisconsin as practiced under 

the auspic es of the Wisconsin employment relations caanission . 1971. 
MJ^. Industrial Relations. 112 p. Wisconsin, 

134. Praser, William G. The Canada MariPower Centre 1966-1970; a case study o f 

organizational change. 1971. m.a, p^i-i4-i^^i g4...^.j^^, l^jOp quccn'i. 

135. Prie-iland, John L. Alcoholism; problems, programs, and planning . 1971. 

M.R.P. City and Regional Planning. 113 p. Cornell. 

136. Friedman, Bernard Sholom. A study of uncertainty and health insur ;incp. 

1971. Ph.D. Economics. 122 p. m.I.T. ' 

137. Fry, Ronald Eugene and Bernard A. Lech. An organization development 

approach to improving t he effectiveness of neighborhood health care 
i2251£i a pilot pr ogram . 1971. M.S. Management. 128 p. m.I.T. 

138. Puller, Foster Devine. A follow-up study of the vocational adjustment 

of a se lected group of unemployment prone youth . 1971. p.Ed. 
Education. 222 p. Illinois. 

13S. Gamaletsos, Theodore. International comparison of consumer expenditur e 
patterns; an econometri c analysis . 1971. Ph.n. Rnnnnm^^e i g/i p ' 
Wisconsin. 

140. Ganesh, Samakulam Ramakrishnan. Values and interventions; percep ;:ions of 
organizational consultants. 1971. M.S. Management. 93 p. m.I.t" 
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141. Garland, Howard. Face-saving behavior as a function of sex o' ^ubie ct 

sex of audience, and attit ude expertise . 1971. M.g. Tr.,^.^^l^J 
Labor Relations. 58 p. Cornell. 

142. Gels, Robert. Liberty, equality, fraternity; the ideology of thP 

American l abor movement fron 1828 to 1848 . 1971^ Ph.D. History. 
Minnesota. 

143. Gerstberger, Peter. The preservation and transfer of technology in 

research and develo ment organizations . 1971. Ph.D. Managemen-. 
271 p. M.I.T. ^ 

144. Gibson, Robert William. New directions for comprehensive health n'^^nn -inn 

within State government. 1971. MJV. Hospital and Health Administration. 
'5 p. Iowa. 

145. Gill, Gary Phillip. Job Corps dropouts; a comparison of the utility of 

four theoretical model s in predicting retention at a male, urb an Job 
Corps Center. " 1971. Ph.D. Education. 170 p. U.c. Berkele^. 

146. Gillings, Michael John. The transition from school to work of non.coll eae 

bound hxqh school graduates. 1971. Ph.n. a„o.»»^oo >^„.<^| ^4.^^^^ / ^- 
Industrial Re"!atic»is. 193 p. Utah. 

147. Girard, Michel. Sante et productivite du travail . 1971. MJV. Industrial 

Relations. 107 p^ Laval. 

148. Gnecco-Lombardi, Mario Ludovico. Congruence of job factors in Brazi lian 

developme nt banks . 1971. M.S. Management. 9T~f, m.I.T. " 

149. Gockel, Galen Lee. Social work as a career choice among Amer ica's college 

graduates. 1971. Ph.D. Sociology. 268 1. Chicago. ^ 

150. Goldstein, Jonah M. Community and vocation in America. 1971. ph.D. 

Committee on Social Thought, 181 1, Chicago. 

151. Gomez-Paz, Manuel. An evaluation of 1oint consu ltatio n as a fom of 

workers' participation in management and its application to Colombia . 
1970. M.S. Industrial Relations. 90 p. Wisconsin.* ' 

152. Good, Dale Warren. A study of organizational climate in Bolivian urban 

elementary schools. 1971. Ph.D. Education. 165 p. Illinois. ' 

153. Goodwin, Paul Bernard, Jr. The British-owned railroads and th^ lininn 

?f:yf''f^f^'^^''^^- ^ ^^"^^ ^ political uses of foreign'capitalT 
1916-1930. 1971. Ph.D. HistorJ. 376 p. Massachusetts. 

154. Gore, Peter Howell. The highland Campesino. backward peasant or reluctant 

pawn; a t.cudy of the social and e conomic factors affecting small farme r 

modernization in four highland Ecuadorian camnunities . 1971. Ph.n. 

Development Sociology. 214 p. Cornell. 
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ISS0 Gram, Christine Elise Groefsema Harris. Impact of collective barqaininc 
on faculty salary structures in Michigan conmunity colleges . 1971. 
Ph#D# Education. 117 p. Michigan. 

156. Grant, James Lowell. The administration of politics; a political theory 

of public administration . 1971. Ph.D. Political Science. 254 1. 
Chicago. 

157. Green, Charles Stanley III. Building the newest nations; a comparative 

study of social, economic, and political change . 1971. Ph.D. 
Industrial and Labor Relations. 261 p. Cornell. 

155* Guest, Avery Mason. Families and housing in cities . 1970. Ph.D. 
Sociology. 289 p. Wiscc«isin.* 

159. Guy, Rejeanne. Education et productivite du travail . 1971. M.A. 

Industrial Relations. 136 p. Laval. 

160. Haines, John Sterling. Human-capital obsolescence; the effects on earnings 

pattern of engineers of the expansion of technical knowledge . 1970. 
Ph.D. Economics. 222 p. Wisconsin.* 

161. Hansen, Gary Barker. Britain's Industrial Training Act; a case study in 

the development of public manpower policy. 1971. M.S. Industrial 
and Labor Relations. 2v. 851 p. Cornell. 

I€2. Hanson, Melvin Arthur. A comparison of theory and practice in the location 
of manufacturing activity, 1971. Ph.D. Business Administration. 
Minnesota. 

163. Hardm-n, Anna M. Participation and worker satisfaction , 1971. M.C.P. 

Urban Studies and Planning. 150 p. M.I.T. 

164. Hannan, William Gowans. Policy models for planning teacher manpower. 

1971. Ph.D. Educational Theory. 350 p. Toronto. 

165. Hamon, Willard Ray. A comparative analysis of the employment progress 

of disadvantaged workers. 1971. M.S. Management. 84 p. M.I.T. 

166. Harris, Horace. An experiment in lab~ technician training. 1970. MJV. 

Industrial Relations. 187 p. Wisconsin.* 

167. Hartman, Moshe. Patterns of labor force participation; a multivariate 

analysis . 1971. Ph.D. Sociology. 182 p. Michigan. 

168. Hartog, Joost. The personal dlstrlbuti.on of earnings; a comparative 

study. 1971. M.A. Economics. 138 p. Queen^s. 

169. Hayes, Harry Joseph. Personal values^ personality factors and decisions- 

making beh avior of a sample of Illinois school district superintendents . 
1971. Ph.D. Education. 241 p. Illinois. 
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170, Heckman, James Joseph. Three essays on the supply of labor and the cemand 

for goods. 1971. Ph.D. Economics. 1 v. (various pagings) r^Iinnesota. 

171, Helling, Cliff Elvin. An evaluation of a vocational explorafon ir.-service 

teacher training institute. 1971. Ph.n. Rrinr^^hi nn . i , Minr.c::ota. 

172, Helms, Jon David, Communications between diverse technical groups , 1971, 

M,S, Management, 90 p, M,I,T, 

173, Heneman, Herbert Gerhard III, An empirical investigation of exped'ancv 

theory predictions of job performance , 1970, Ph.n. Tndn...i-riRT PoiI^<^r,e 
143 p, Wisconsin,* 

174, Henn, Jacob Benjamin, Human resource developnent in the world industr ial- 

ization process (the case of Mexico) , 1971, MJ<, Social Science, 

San Diego, 

175, Herman, Robert, An exploratory study of participation in community action 

organizations^ an open systems-technological perspective , 1971, m,S, — 
Industrial and Labor Relations, 76 p, Cornell, 

176, Hess, Randall K, An analysis of the process and progress of the affirmat ive 

action prog ram at the Uni\yersitv of Illinois , 1971, M.A. Lahnr- P>nH 

Industrial Relations, 214 p, Illinois, 

177, Hewett, Thomas Taysum, The effects of work organization, leadership style. 

and memb er compatibility upon small group productivity . 1971. mIa. 
Psychology. 66 p. Illinois. 

178, Hill, John Richard. Structural transformation and the develoianent of an 

industrial labor force in Tanganyika . 1971. M.S. Economics. 96 p. 
Illinois. 

179, Hodges, Madelyn D'Enbeau. The image of woman in the United Stat es. 1870-1914 

1971. MJV. History. 97 p, Hawaii, • 

180, Hoopman, Raymond Ivan, Analysis of the incidence and impact of contract 

changes on managerial prerogatives in successive collectively negotiated 

contracts in education , 1971, MJi. Busineas Admini sfr?<fSr.n' 129 p. 

Iowa. 

181, Hopwood, Anthony G, An acccinting system and managerial behavior . 1971, 

Ph,D, Business, 347 1, Chicago, ~~ 

182, Horvath, Dominik, Efforts of labor and management to combat unemployment 

in the stee l and capital goods industries during the 1966-67 recess ion ' 
(Germany), 1971, MJ^, I^bor and Industrial Relations, 183 p, iTTiiiois, 
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183. Houseman, Gerald Laveme# Trade unions and the Australian Labor Party; 

a study of the political consequences of affiliation^ 197U PhToI 
Politica] Science. 246 p# Illinois- 

184. Houston, williaiTi. Macroeconocnic effecto of early retirement plans in 

the United States; a human capital approach^ 1971# M#S. Industrial 
and Labor Relations. 62 p. Cornell. 

ir5# Howell, Julianne R. Allied health occupations; can they be a source of 
new career opportunities for minority and other disadvantaged workers 
in Boston? 1971. M.C.P. Urban Studies and Planning* 148 p. M.I.T. 

186# Huff, Stanley Warren. Hiring prar j -rs^ hiring standards, and wage 
differentials for laborers and c l erical workers in a small labor 
market. 1971. Ph.D. Economicsl' 318 p. Princeton. ~ 

187. Hugstad, Paul Steven. The Impact of social stratification upon purchase 

behavior . 1970. Ph.D. Business. 202 p. Wisconsin.^ 

188. Hutchison, Kay. Municipal police employee organizations: a study in 

functional unionism. 1970. M.A. Industrial Relations. 85 p. 
Wisconsin.* 

189. Inadomi, Robert John. Attitudes towards change; a case study of a 

computer system implementation. 1971. M.S. Manaoefrent. 179 p. 
M.I.T. 

190. Jain, HarJ^h Chand. Internal conmunications and supervisory effectiveness 

in two urban hospitals . 1970. Ph.D. Industrial Relations. 134 p. 
Wisconsin.* 

191. Jacjues, Francois Maurice. Motivating corporate policy implementation in 

managers of domestic and foreign operations. 1971. M.S. Management. 
93 p. M.I.T. 

192. Jassal, Harjinder Singh. Leaders and leadership structure in two villages 

in Punjab. India . 1971. Ph.D. Development Sociology. 245 p. 
Cornell. 

193. Jerabek, Frank Justin. The role of the consumer in comprehensive health 

planning . 1971. M.S. Management. 116 p. M.I.T. 

194. Johnson, David Jan. Job complexity, job attitude and self concept among 

probation officers. 1971. Ph.D. Social Work. Minnesota. 

195. Johnson, Ernest McCabe. Effects of job tenure as a moderator of job 

attitudes of middle management . 19^1. MJV. Psychology. 53 p. 
Illinois. 

196. Johnson, Kaaren Ruth. Health manpower in Honduras; the career moMlity 

of physicians. 1971. M.S. Development Sociology. 91 p. Cornell. 
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19 ?♦ Johnson, Ilioroas William^ A n analysis of influence patterns in a complex 
orqaniaaticn ^ ISTt. HJi. Labor and Industrial Relations* 72 
Illinois* 

198* Johnson, William G* The influence of health on labor force participation* 
1971* Ph*D* Sociology* 97 p* Rutgers* 

199* Jones, H* Elizabeth Mohr» To identify tasks axid competencies for auxfliary 
personnel to professional home eccaiomists in textiles and clothing* 
1971* Ph*D* Education* 78 p* Purduel ~~ ' 

200* Jones, Thomas Lee* Employment of v^eelchair handicar;>ed persons in 

broadcastings 1971* M*S* Radio and Television* 55 p* Illinois* 

2C1* Kahalas, Harvey* An environmental examination of a governmental agency: 
an analysis of a policy decisioi in the federal employment service and 
operation implem«itction in a state employaent service* 19^1* Ph*D* 
Business Administration* 180 p* Massachusetts* 

202* Karasick, Bernard Wolfe* Organizational climate end its relationship 
to managerial b^vior* 1971* Ph*D* Industrial Psychology* 116 p* 
Purdue* 

203* Kamoff, Peter* A proposal for reforming nursing home reimbursement s 
under medicaids 19/1* Ph*D* Economics* 135 p* Wisccmsin* 

204* Katz, David Alan* The determinants of faculty salaries and rates of 
promotion at a large university* 1971* Ph^D* Economics* 223 p* 
Illinois* 

205* Kaul, Om Prakash* Development administration att-.tudes of the higher 
public administrators of Havaii # 1971* Ph#D* Political Science* 
149 p* Hawaii* 

206* Kavasch, John Walter* Salary compression and its resultant ineouitoble 
conseguences as perceived by the two-year er >-p loyee and the v<age and 
salary administrator* 1971* M^B.A* Business Administration* 
San Diego* 



207. 



210* 



Keaveny, Timothy John* The iirpact of managerial values on managerial 
b^A'/ior^ 1971* Ph*D* Industrial Relations* 217 "I. Ubinesota* 



208. Kafalas, Asterios George* Scanning the external busine>;s environmen t* 
1971* Ph*D* Business Admlnlctratlon* 294 p* Iowa. 

209* Kelley, John Leroy* Social mobility in traditional society: the Toro of 
Uganda* 1971^ Ph*D* Sociology* 348 p* U*C* Berkeley* 



Keremltsis, Davn Kalen* Development of cotton textile Industry in nineLee nth 
century Mexico* 1971* Ph*D* History* 1 v* U*C* Berkeley* ~" 
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2il# Kiel, Orville Frederick. The effect of feedback on the performance of 
professional rehabilitation workers • 1971. Ph.D. Psychology. 1 v. 
(various pagings) Minnesota. 

212. Kim, Sookon. Determinants of the labor force participation among rrature 

married women 30-44 years of age. 1971. Ph.D. Industrial Relations. 
153 1. Minnesota. 

213. Kingston, Gordon William. The departmental administrative officer; a 

developing position in the administration of higher education . 1971 . 
Ph.D. Education. 174 1. Minnesota. 

214. Kissinger, Ken. A critical and comparative analysis of the University 

of Wisconsin Medical Center personnel function . 1971. M.S. 
Industrial Relations. 146 p. Wisconsin. 

215. Klass, Michael Wolfe. Interindustry relations and the impact of monopoly. 

1970. Ph.D. Economics. 353 p. Wisconsin.* 

216. Klein, Bruce Otto. Alienation; concepts and criticism. 1971. MJV. 

Philosophy. 218 p. U.C. Berkeley. 

217. Kleinhesselink, Randall Ring. Bystander and recipient observers; 

attributions from positive, neutral arid negative interpersonal behavior 
as a function of interpersonal dependency. 1971. Ph.D. Psychology. 
58 p. Iowa. 

218. Kloster, Alexander Jose^i. The development of an accounting system as 

part of a complete planning, programming, budgeting system . 1971. 
Ph.D. Education. 188 p. M.S.U. 

219. Kochan, Thomas Anton. Collective bargaining within a divided authority 

structure. A study of bargaining in a city government. 1971. M.S. 
Industrial R'^iations. 125 p. Wisconsin. 

220. Kohn, Anthony Louis. The effects of urban structural factors on Negro 

migration, 1950^196 0. 1971. M.S. Sociology. 82 p. Purdue. 

221. Kosberg, Jordan I. The relationship of organizational characteristics 

to treatment resources in nursing homes. 1971. Ph.D. Social Service 
Administration. 199 1. Chicago. 

222. Kraff , Myron Michael. Undergraduate education in hospital and health 

care administration: dimensions and future directions. 1971. Ph.D. 
Hospital and Health Administration. 212 p. Iowa. 

223. Kuehl, Charles Raymond. Samll group productivity as related to leadership 

style role differentiation, status differentiation and organizational 
backgroionds of members. 1971. Ph#D# Busines-- Administration. 146 p. 
Iowa. 
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224. LaPleur, Lawrence Walter. The current legal status and trends 

collective bargaining be tween public school teachers and s ch^ boards 
m the Unit ed States. 1971. p.Kd. Rrtnr-^t-i^n. i/iq p — Illinois" 

^tS^'*^' ^""^ The character istics of technological q atplcpprv.r., 
1971. M.S. Management. 103 p. m.I.T. — 

226. Landswerk, David Richard. A study of the self perception... of school 

executives and their percept ions of corporate executives anrt f-h^ o^i-p 

perceptions of corporat e executives in Owatonna. Wnr^f^ ^n^■^~^r^ 

Ph.D. Education. 597 p. lowa. 

227. Lane, John Michael. Utilization and benefits of extended care facil-^ties 

in Massachusetts. 1971. M.S. Management, no p. M.I.T. 

228. Lankford, Philip M. Regional incomes in the United States. 19 29-1967- 

level, distribution, stabilit y and growth. 1971. Ph.p/ r,^.^r.^^' 
149 1. Chicago. ^ 

229. Larin, Gilles. Poverty in C anada; the existing income security s ystem 

and the guaranteed mi nimum income . 1971. nj^. Econorm-rs. — 95~p 

McGill. ^' 

230. Larson, Lars Lester. Leadership sty le, cognitive complexity, and IP^H^r 

behavior m stressful and non-stressful situations . 1971. Ph D. 

Business^ 64 p. Illinois. ' 

231. Lawton, Robert. Criteria in pu blic employee wage disputes: a .H.Hy of 

Wisconsin fact-tindincj , 1971. M.S.' Industrial Relacions. 88 pi 
Wisconsin. ^ 

232. Lawton, Stephen Burrell. Social, economic, and organizational factors 

affecting the promot ion rate of administrators. 197U Ph.D. Education 
131 p. U.C. Berkeley. 

233. Lazzarini, Lome. An attitudina l study of college students in r-^. r-r, 

to factors influencing occupati onal choice. 1971. m.r.a, nJLl^. 
Administraticxi. San Diego. 

234. Lech, Bernard A. and Ronald Eugene Pry. An organization develonn ent 
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319. Prisco, Frederick. Expectations of presidents, board members and faculty 

negotiators for the role of the New Jersey county->community college 
president In faculty^board negotiations . 1971. Ed.D. Education. 
212 p. Rutgers. 



- 30 - 



32:.33:i 



320. Pullum, Thomas William. Occupational mobility as constrained moven,env: 
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demands . 1971. Ph.D. Geography. 136 p. M.S.U. ' 
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M.I.T. 

327. Rempel, Henry. Labor migration into urban unemployment in Kenya . 1971. 
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191 p. Wisconsin.* 

333* Rochlin, Clifford Barry. California uiion membership.- a relative decline . 
1971. M.A. Economics. San Diego. 



Not included in earlier lists. 

ERIC 



- 31 • 



334-3^6 



334. RockejiJbeck, Margaret Ellen Umberger. The relationship of expressec. work 

satisfaction to length of service among sixty-five rehabilitatior 
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involved in social action . 1971. M.S. Industrial and Labor Relations. 
246 p. Cornell. 

358. Shapiro, David. Three aspects of the economics of education In Alberta . 
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agents in the diffusion and adoption of innovation . 19711 ph.D.' 
Mass Communications. 155 p. lowa. 

362. Sherman, Sanford Lyle. The suburban hospital strike in Chevy Chase. M d. 
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—Construction industry, 315. 
—Denmark, 435. 

—Employee attitudes, 195, 207, 
371. 

—Engineers. 422. 
—Foreign branch employees, 191, 
438. 

—Labor mobility, 102. 

—Los Angeles, California, 105. 

—Managerial organization, 64, 438. 

—Missile and space industry, 315. 

—Motivation, 31, 371. 

— Personnel administration, 332. 

— Promotions, 329. 

— Social workers, 64. 

—Unemployment, 105. 

—U.S., 435. 
EXECUTIVES— APPRAISAL : 

— Ediu,ational institutions, 374. 
EXECUTIVES— DEVELOPMENT, 261. See also 
Foremen and supervisors — Training; 
Training* 

— Employee attitudes — Executives, 
74. 

—Foreign branch employees, 421. 
— Government employees. Federal, 
26. 

— Learning theory, 425. 
—Motivation, 26. 
—Research workers, 257. 
—U.S., 26. 
FAIR EMPLOYMENT PRACTICES. See also 

Discrimination in employment; 

Employment policies. 
—II linois • University , 1 76 . 



FAMILY WELFARE. See Public 

assistance. 
FARM LABORERS. See also Fanners. 

— Indiana, 16. 

—Kenyat 316. 

— Labor market, 316. 

— Productivity, Labor, 78. 

— Quebec, Canada, 427. 

— Wage adjustments — Histories, 427. 

— Wages, prices and productivity, 
16. 

FARMERS. See also Farm laborers. 
— Dropouts, 294. 

— Economic aspects of education, 
294. 

— Illinois, 415, 
—Ireland, 294. 
— Labor market, 415. 
—New York (State), 344. 
— Technological changes, 344. 
— Wisconsin , 3 75 . 
FEDERAL EMPLOYEES . See Government 

employees. Federal. 
FIREMEN: 

— Wage and salary rates, 256. 
— Wisconsin, 256. 
FOOD PRODUCTS INDUSTRY. See also 

Dairy products industry; Grain- 
mill products industry. 
— Employers' associations, 101. 
— Productivity, Labor, 430. 
—U.S., 101. 
FOOTWEAR MANUFACUTRE. See Shoe 

industry. 
FOREIGN BRANCH EMPLOYEES: 
— Case studies, 438. 
— Executives, 191, 438. 
— Executives — Development, 421. 
— Managerial organization, 438. 
FOREMEN AND SUPERVISORS, 63. See also 
Executives; Leadership in 
industry; Managerial organization; 
Supervision. 
FOREMEN AND SUPERVISORS— TRAINING. 

See also Executives — Development; 
Supervision; Training. 
—New York (State), 303 • 
FRANCE. See also Marseille, France. 

— Employers • associations — Histories , 
126. 

— Labor movement, 348. 

— Strikes and lockouts, 348. 



FRANiaiN COUNTY, MASSAChXfSETTJ. See 

Greenfield, Massachuset:: s. 
FUEL INDUSTRIES. See Petroleum 

industry. 
FULL EMPLOYMENT. See Employment 

stabilization. 
GENERAL STRIKES. See also Strikes 

and lockouts. 
— Canada, 29. 

— Managerial organization, 108. 
GERMANY. See West Germany. 
GHANA: 

—Labor force, 392. 
GOVERNMENT EMPLOYEES. See also 

Government employees. Federal; 
Government employees. Municipal; 
Government employees. State. 
—American Federation of State, 
County and Municipal Emoloyees, 
92. 

—Case studies, 92. 

— Collective bargaining, 92. 

— Labor unions, 92. 
GOVERNMENT EMPLOYEES, FEDERAL: 

— Motivation, 26. 

— Training, 26. 

—U.S., 26. 
GOVERNMENT EMPLOYEES, MUNICIPAL: 

—Collective bargaining, 219. 
GOVERNMENT EMPLOYEES, STATE; 

— Collective bargaining , 249. 

— Disputes, Labor, 231. 

— Hawaii, 205. 

— Labor laws and legislation, 249. 
— Labor unions,. 249. 
—Medical and health services, 
144. 

—Mi s souri , 249. 
— ^Wisconsin, 249. 
GOVERNMENT LABOR POLICY. See Public 

labor policy. 
GOVERNMENT SERVICE, STATE: 

— Medical and health services, 
144. 

GRAIN-MILL PRODUCTS INDUSTRY, 340. 
GREAT BRITAIN: 

— Disputes, Labor — Adjustment 

procedures— Histories, 88. 
—Industrial Training Act, 1964 

(U.S.), 161. 
— Labor mobility, 395. 
. —Teachers, 381. 
—Work group struci^ure, 381. 
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GREAT DEPRESSION, 1930, 417. 
GREECE: 

--Migration, Internal, 401. 
GREENFIELD, MASSACHUSETTS: 

— Manpower Development and 

Training Act, 1962 (U.S.), 260. 
GROUP DYNAMICS, 117, 393. See also 
Communication in industry; 
Psychology, Industrial; Sociology, 
Industrial; Work group structure. 
— Case studies, 325, 342. 
—Health service occupations, 137, 
234. 

—Leadership in industry, 325. 
— Rating of employees, 43. 
—Role playing, 107. 
—Training, 324. 
—Truck drivers, 342. 
GROUP RELATIONSHIPS IN INDUSTRY. See 

Group dynamics; Sociology, 

Industrial; status in industry; 

Work group structure. 
GUARANTEED INCOME, 48, 51, 272. See 

also Public assistance. 
—Alberta, Canada, 339. 
— Car»ada, 229. 
— M/ctivation, 339 • 
HELi=^. See Hospital Employees Labor 

Program. 
HANDICAPPED WORKERS, 22. 
— Labor market, 200. 
—Philadelphia, Pennsylvania, 87. 
— Radio and television broadcasting, 

200. 

—Vocational r^abilitation, 87. 
HAWAII; 

— Economic aspects of education, 
386. 

—Government employees. State, 205. 
—Real estate business, 386. 
—Vocational interests, 337. 
HEAD START. See Project Head Start. 
HEALTH, INDUSTRIAL. See Hygiene, 

Industrial. 
HEALTH INSURANCE, 136, 396. 

—Massachusetts, 227. 
HEALTH PERSONNEL. See Health service 

occupations. 
HEALTH SERVICE OCCUPATIONS, 211. 

See also Hospital employees; 
Hospital Voliinteers; Nurses; 
Physicians and Surgeons* 
—Boston, Massachusetts, 185. 



HEALTH SERVICE OCCUPATIONS (COKT.) 
—Disadvantaged workers, 185. 
—Group dynamics, 137, 234. 
—Minority groups, 185. 
HEALTH SERVICES. See Health service 
occupations; Hospitals and 
clinics; Medical and health 
services. 
HIRING. See Employment policies; 

Employment procedures. 
HONDURAS: 

— Labor mobility— Case studies, 
196. 

—Physicians and surgeons, 196. 
HOSPITAL EMPLOYEES. See also 

Hospital Volunteers; Nurses; 
Physicians and surgeons. 
—Communication in industry, 190. 
—Dietitians— Case studies, 404. 
—Employee attitudes, 346. 
— HELP (Hospital Employees Labor 

. Program) , 106# 
—Part-time employment, 346. 
— Supervision, 190* 
—Vocational education, 222. 
—Work satisfaction, 346, 404. 
HOSPITAL EMPLOYEES LABOR PROGRAM 

(HELP), 106* 
HOSPITAL VOLUNTEERS, 254* 
HOSPITALS AND CLINICS, 130. See also 
Medical and health services. 
—Chevy Chase, Maryland Hospital 

Strike, 1971, 362. 
— Industrial engineering, 359. 
—Technological changes, 277. 
—U.S., 277. 
HOUSEHOLD WORKERS. See Domestic 

service employees. 
HOUSING. See also Cities and towns- 
Planning; Housing of workers* 
—Sociology, Urban, 158. 
HOUSING OP WORKERS: 

— Africa, 391 • 
HYGIENE, INDUSTRIAL, 57. 

—Labor Force, 198» 
FLINOIS. See also Chicago, Illinois. 
— Collective bargaining, 258. 
—Decision making, 169. 
— Discrimination in employment, 176, 
360^ 

—Educational institutions, 169, 

176* 
—Farmers, 415* 



ILLINOIS (CONT.) 

— Labor market, 41 5 • 
— Rehabilitation counselors, 334# 
— Teachers, 258# 
— Testing, 360 • 
— Turnover of labor, 334. 
—Work satisfaction, 334. 
ILLINOIS . UNIVERSITY : 

— Discrimination in employment, 176 • 
— Labor mobility, 304 • 
ILLINOIS CENTRAL RAILROAD: 

— Industrial relations, 433. 
INCENTIVES. See also Employee 

attitudes; Morale, Employee; 
Psychology, Industrial; 
Sociology, Industrial; Suggestion 
systems. 
— U.S.S.R., 56. 
INCOME GUARANTEE . See Guaranteed 
income. 

INDIA: 

— Labor unicns, 82 • 

— Leadership in industry — Case 

studies, 192. 
— Textile industry, 82. 
INDIANA: 

— Cost-benefit analysis, 297. 
— Farm laborers, 16. 
— Indiana, 16, 297. 
— Productivity, Labor, 16. 
— Teachers, 297. 
--Wages and salaries, 16. 
INDUSTRIAL COUNCILS* See Industrial 
demO' >icy: Labor-management 
cooperation. 
INDUSTRIAL DEMOCRACY. See also 

Employee representation; ~Labor- 
management cooperation. 
— Yugoslavia, 250. 
INDUSTRIAL EDUCATION. See Vocational 

education. 
INDUSTRIAL EFFICIENCY. See Industrial 
engineering; Labor costs; 
Productivity, Labor. 
INDUSTRIAL ENGINEERING, 323. See also 
Job analysis; Managerial 
organization; Manpower utilization; 
Production standards; Productivity, 
Labor; Time and motion study; Wage 
payment systems. 
— Hospitals and clinics, 359. 
INDUSTRIAL MANAGEMENT. See Industrial* 
engineering; Managerial 
organization. 



INDUSTRIAL ORGANIZATION. See 

Managerial organization. 
INDUSTRIAL PSYCHOLOGY. See 

Psychology, industrial. 
INDUSTRIAL RELATIONS: 
— Canada, 114. 

—Educational institutions, 52. 
— Illinois Central Railroad, 433. 
—Labor unions — Organizing 

activities, 281. 
— Personnel administration, 281. 
— Wisconsin, 52. 
INDUSTRIAL SOCIOLOGY. See Sociology, 

Industrial. 
INDUSH^IAL TRAINING ACT, 1964 (GREAT 

BRITAIN), 161. 
INDUSTRIALIZATION AND LABOR . See also 
Technological changes. 
— Labor mobility, 209. 
—Mexico, 174, 411. 
—Status in industry, 209. 
— Tanzania, 178. 
—Uganda, 209. 
INDUSTOY—MATHEMATICAL MODELS: 
— Steel industry — Japan, 3. 
— Steel industry— U.S., 3. 
INFORMATION TO EMPLOYEES. See 

Communication in industry. 
INSURANCE, 244. See also Medical 

care. Prepaid. 
INSURANCE BUSINESS, 244. 
INTEREST IN WORK. See Work satisfaction. 
INTERPERSONAL RELATIONS, 217. 
INTERVIEWING. See also Employment 
procedures. 
— Educational institutions, 84. 
IOWA: 

—Educational institutions, 30. 
—Personnel administration, 30. 
IRAN: 

—Vocational interests, 28. 
IRELAND: 

— Dropouts, 294. 
—Economic aspects of education, 
294. 

—Farmers, 294. 
—Research agencies, 259. 
—Scientists, 259. 
IRON AND STEEL INDUSTRY. See Steel 
industry. 

JAPAN: 

— BanJcs and financial agencies, 335. 
--Labor force, 402. 
—Sociology, Industrial, 335. 
—Steel industry, 3, 402. 
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JEWISH EMPLOYMENT AND VOCATIONAL 

SERVICE OF PHILADELPHIA, 87. 
JOB ANALYSIS, 199* See also Job 

evaluation. 
—Job enlargement, 100 • 
— Work satisfaction, 100. 
JOB CORPS* See U.S. Job Corps. 
JOB ENLARGEMENT: 

— Job analysis, 100, 253. 
—Work satisfaction, 100, 253* 
JOB EVALUATION, 65. See also Job 

analysis; Wage and salary 

determination. 
JOB OPPORTUNITIES. See Employment 

opportunities. 
JOB PERFORMANCE. See Rating of 

employees. 
JOB SATISFACTION* See Employee 

attitudes; Morale, Employee; 

Work satisfaction. 
JOB SECURITY. See also Employment 

stabilization; Retraining. 
—Professors and instructors, 119. 
JOB VACANCIES. See Employment 

opportunities. 
JOINT CONSULTATION. See Employee 

r epresenta tion . 

KENYA: 

— Farm laborers, 316. 
— Labor market, 316. 
—Migration, Internal, 327. 
"Unemployment, 327. 
WaSHTS OF LABC«: 
—Histories, 53. 
—New York (Ci^-y), 53. 
LABOR AGREEMENTS. See Collective 

labor agreements. 
LA«OR AND POLITICS. See Politics 

and labor. 
LABOR AUDIT. See Personnel audit; 

Personnel inventory. 
LABOR CONDITIONS. See also Cost and 
standards of living; Employment 
stabilization; Labor movement. 
—Migrant labor, 310. 
—Rio de Janiero, Brazil, 310. 
LABOR CONTRACTS. See Collective 

labor agreements. 
LABOR COSTS. See also Productivity, 
Labor. """"" 
— Canada, 24. 

— Professors and instructors 
(Mathematical models), 378. 
— Steel industry, 24. 



LABOR DISPUTES. See Disputes. len-^. 
LABOR ECCriOMICS, 37, 299, 436. Sec 

also Wages, prices and *.^odu^ .vit 
— Histories, 228. 

—Lumber and wood products industry, 
434. 

— Minimun vgages, 434. 
—U.S., 228, 434. 
lABOR EFFICIENCY. See Productivity, 
Labor. 

LABOR FORCE, ?3, 167. See al^o 

Labor market; Labor mobility; 
Manpower utilization. 
— Canada, 424. 

—Chester, Pennsylvania, 264. 
—Ghana, 392. 

— Hygiene, Industrial, 198. 

—Illinois, 170. 

—Industrial Training Act, 1964 

(Great Britain), 161. 
— Industrialiaation and labor, 178. 
— Japan, 402. 

—Manufacturing industries, 379. 
—Marseille, France— Histories, 
356. 

—Mexico, 210, 411. 

— Morocco, 11. 

— Negro employees, 112. 

—Singapore, 305, 409. 

—Statistics, 424. 

— Steel industry, 402. 

—Tanganyika, 178. 

.,..T^"* • -ustry— Histories, 

79. 

— Voc^.' jx .ucation, 123. 

— Women in industry, 424. 

—Working class movements, 356. 
LABOR IN LITERATURE: 

—U.S., 408. 
LABOR INCOME. See Labor economics; 

Wages and salaries. 
LABOR LAWS AND LEGISLATION. See also 
Industrial Training Act, 1964 
(Great Britain); Manpower 
De\'elopment and Training Act, 
1962 (U.S.). 

— Agriculture, 431. 

— Automobile irxdustry, 284. 

—Collective bargaining, 120, 224, 
249. 

--Government employees, Stat^, 249. 
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LABOR LAWS AND LEXSISLATION (CONT.) 
— Labor unions, 24 9 • 
— Lawrence, Massachusetts Hospital 

Strike, 1965, 104. 
— Lumber and wood products 

industry, 43* • 
— Minimum wages, 434. 
— Missouri, 249. 
— Nearo employees, 104. 
—New York (State), 104. 
—Pennsylvania, 120. 
— Teachers, 120, 224. 
—U.S., 224, 431, 434. 
LABOR LEADERS. See Labor unions — 

Leaders and leadership. 
LABOR-MANAGEMENT COOPERATION. See 

als:; Collective bargaining; 

Industrial democracy. 
— Yugoslavia, 250. 
LABOR MARKET, 33. See also Employment 

opportunities; Labor mobility. 
— Alameda County, California, 373. 
— Alberta, Canada, 358. 
. —Canada, 164. 

—College graduates in Industry, 

86. 

— Construction industry, 373. 
—Engineers, 293, 372. 
— Ex-convicts, 62. 
— Farm laborers, 316. 
— Farmers, 415. 
— Handicapped workers, 200. 
—Illinois, 170, 415. 
—Kenya, 316. 
— Labor economics, 436. 
— Labor mobility, 62. 
— Manufacturing industries, 68. 
—Philippines, 372. 
— Radio and television broadcasting, 
200. 

— Recruiting, 86* 
—Teachers, !(•*, 358. 
—U.S., 293, 423. 
LABOR MOBILITY, 320, 367. See also 

Migration, Internal; Turnover 

of labor. 
— Case studies, 196. 
— Ex-convicts, 62. 
—Executives, 102. 
— (Jreat Britain, 395. 
—Histories, 321, 352. 
--Honduras, 196 ♦ 
— Illinois* University, 304. 



UiBOR MOBILITY (cONT.) 

—Industrialization and labor, 209.- 
— Labor marJcit, 52* 
— Latin America, 307. 
—Michigan, 330. 
— Norway, 321. 

—Physicians and surgecas, 196. 

— Scientists, 29i. 

—Social insurance, ^O^. 

—Status In industry, 209. 

—Uganda, 209. 

— U.Sm 291. 

— Wisconsin, ^ j2. 
LABOR MONOPOLY, 215. 
LABOP- WDVEMENT. See also Labor 
vuiions. — — — 

—Canada, 29. 

— B'rance, 348. 

—General stiikes, '^9. 

—Histories, 53, 14.?, 245, 3Z6^ 

—Knights of Labor, 53. 

— Marseille, France, 356. 

—New York (City), 53. 

—Poland, 245. 

—Strikes and lockouts, 348. 
—U.S., 142. 
LABC» PARTY (AU5TRALIA): 

—Labor unions — Political 
activities, 183. 
LABOR POLICIES. See Public labor 

policy. 
LABCm POLITICAL PARTIES: 

—Labor Party (Australia), 183. 
— Labor unions — Political 
activities, 1P3. 
LABOR PROBLEMS; . See Labor conditions; 

Labor economics; ^abor movetnent* 
LABOR PRODUCTIVITY. See Productivity, 
Labor a 

LABOR RELATIONS. See Industrial 

r#lations; Personnel administration. 
LABOR SUPPLY. See Labor force. 
LABC» TURNOVER. See Turnover of labor. 
LABOR UNIONS, 235. See al so labor 

movement. 
— American Federation of State, 

County c\ . Municipal Employees, 

92. 

—Canada, 34 1» 

— Case studies, 92. 

--Collectivr- bargaining, 92 , 249. 

—Colombia, 66a 

~Govemme.it employees, State, 249. 
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LABOR UNIONS (CONT.) 

— Histories, 53, 240. 
— India, 82. 
— Knights of Labor, 53. 
— Labor laws and legislation, 249. 
— Labor Party (Australia), 183. 
— Missouri, 249. 
—New fork (City), 53. 
' — Newspaper industry, 328. 
— Performing arts, 273. 
— Policemen, 188, 240. 
— Radio and television broadcasting, 
328. 

— Railroad employees, 389. 
—U.S., 97. 

— White collar employees, 341. 
LABOR UNIONS--ATTITUDES OF MEfBERS. 
See also Employee attitudes. 
— Colombia, 66. 
LABOR UNIONS—COMMUNIST PROBLEM: 
— Ontario, Canada, 34 5. 
— Strikes and lockouts, 345. 
LABOR UNIONS—EDUCATIONAL ACTIVITIES: 
— National Maritime Union of North 
America. Upgrading and Retraining 
Program, 377. 
LABOR UNIONS — MEMBERS AND MEMBERSHIP: 

— California, 333. 
LABOR UrJIONS— MINORITY GROUPS. 

See also Discrimination in 
employment. 
— Discrimination in employment, 77. 
— Negro employees, 77. 
—U.S., 77. 
LABOR LTNI0N3-«0FFICERS AND STAFF: 

—U.S., 97. 
LABOR UNIONS— ORGANIZING ACTIVITIES, 

281. See also Unionization. 
LABOR UNIONS— POLITICAL ACTIVITIES: 
— Labor Party (Australia), 183. 
LABOR UNIONS— WELFARE ACTIVITIES: 
— Histories, 47. 
—U.S., 47. 
LABOR UNITY. See Labor movement. 
LATIN AMERICA. See also Argentina; 
Bolivia; Brazil; Chile; 
Columbia; Ecuador; Peru; 
Venezuela. 
— Labor mobility, 307. 
— Social insurance, 307. 
LAWRENCE, MASSACHUSETTS HOSPITAL 
STRIKE, 1965, 104. 



LAYOFFS, 367. 

LEADERSHIP IN INDUSTRY, 8, 70, 230, 
271. See also Executives; 
Participative management; 
Pcychology, Industrial; Work 
group structure. 

— Case studies, 192, 325. 

— Executives , 371. 

—India, 192. 

— Motivation , 371. 

— Productivity, Labor, 177, 223. 

— Research workers, 388. 

— Status in industry, 223. 

— Work group structiire, 177. 

— Work satisfaction, 2. 
LEARNING THEORY. See also Programmed 
instruction. 

— Executives — Development, 425. 
LIBRARIANS: 

— Employee attitudes, 350. 
LOCATION OF INDUSTRY, 162. 

— Decision making, 414. 
LOCKOUTS. See Strikes and lockouts. 
LOS ANGELES, CALIFORNIA: 

— Executives, 105. 

— Unemployment, 105. 
LUMBER AND WOOD PRODUCTS INDUSTRY: 

— Labor economics, 434. 

— Labor laws and legislation, 434, 

— Minimum wages, 434. 

—U.S., 434. 
LYNN, MASSACHUSETTS: 

— Shoe industry — Histories, 118. 

— Social change, 118. 
MACHINERY INDUSTRY; 

— Chicago, Illinois, 403. 

— Training, 403. 
MANAGEMENT ASSOCIATIONS. See 
Employers* associations. 
MANAGEMENT AUDIT. See Personnel 
audit. 

MANAGEMENT CONSULTANTS. See 

Consultants. 
MANAGEMENT DEVELOPMENT. See 

Executives — Development. 
MANAGEMENT INFORMATION SYSTEMS, 1. 
MANAGEMENT. See Industrial engineering; 

Msuiagement information systems; 

Management f^ilosof^y; 

Managerial organization. 
MANAGEMENT PHILOSOPHY, 156, 202. 
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mNAGE3^IAL ORGANIZATION, 17, 40, 67, 
127, 181, 197, 353. 
— Canada, 4. 
— Case studies, 438. 
— Colombia, 152. 
— Educational institutions, 32, 

98, 152. 
— Executives, 64, 438. 
—Foreign branch employees, 438. 
— Hospitals and cXinics, 277. 
— Medical and health services, 36. 
— Professors and instructors, 296. 
— Social workers, 64. 
— Strikes and lockouts, 108. 
—Technological changes, 246, 277. 
—U.S., 277. 

— Work satisfaction, 32, 296. 
MANAGERS. See Executives; Forenen and 

supervisors. 
MANPOWER DEVELOPMENT AND TRAINBJG ACT, 
1962 (U.S.), 400. 
— Greenfield, Massachusetts, 260. 
— MilvBukee, Wisconsin, 336. 
MANPOWER PLANNING. See Manpower . 

utilization; Personnel inventory. 
MANPOWER POLICIES AND PROGRAMS . See 
Labor force; Labor loarket; 
Manpower utilization; 
Retraining; Training; Vocational 
education. 
MANPOWER UTILIZATION, 33.. See also 
Labor force; Labor market; 
Migration, Internal. 
— Agriculture, 286 . 
— Canada, 164. 
— Case studies, 69. 
—Cost-benefit analysis, 292. 
— Ghana, 392. 

—Industrial Training Act, 1964 
(Great Britain), 161. 

— Manufacturing industries, 68. 

— Recreation, 263. 

— Sierra Leone, 236. 

— Teachers, 164. 

— Technological changes, 246. 

—U.S., 279. 
MANUFACTURING INDUSTRIES: 

— Labor force, 379^ 

— Labor market, 68. 

—U.S., 37r. 
MARITIME INDUSTRY. See Shipping 
industry. 



MARSEILLE, FRANCE: 

—Working class movements — Historie 
3S6. 

MARYLAND. See Chevy Chase, Maryland 

Hospital Strike, 1971. 
MAURITIUS: 

— Agriculture, 407. 
— Employment stabilization, 407. 
MASSACHUSETTS. See also Boston, 
Massachusetts; Cambridge, 
Massachusetts; Lynn, Massachusett 
— Health insurance, 227. 
MEDIATION AND CONCILIATION. See also 
Arbitration, Labor. 
— Canada, 114. 
MEDICAL AND HEALTH SERVICES. See also 
Hospital employees; Hospitals 
and clinics; Nurses; Physicians 
and surgeons. 
— Collective labo*: agreements, 
314. 

— Government employees. State, 
144. 

— Managerial organization, 36. 
— Sociology, Industrial, 221. 
— U.S., 115, 193, 203, 308. 
— ^Work group structure, 314. 
MEDICAL CARE, PREPAID. See also 

Health insurance. 
— Massachusetts, 227. 
MEDICAL CARE PROGRAMS. See Health 

insurance; Medical care. 

Prepaid. 

MERCHANDISING . See Retail store 

personnel. 
METAL INDUSTRY. See Steel industry. 
METAL MINING. See Mining industry. 
METROPOLITAN TRANSPORTATION INDUSTRY: 

— Chicago, Illinois, 418. 

— Histories, 418. 
MEXICO: 

— Industrialization and labor, 

174, 411. 
— Textile industry — Histories, 

210. 

MICHIGAN. See also Detroit, Michigan. 

— Collective bargaining, 155. 

—Migration, Internal, 330. 

—Minimum wages, 412. 

— Professors and instructors, 153. 
MIDDLE MANAGEMENT. See Executives; 
Foremen and supervisors. 
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MIGRANT LABOR: 

— Labor conditions, 310. 

— Rio de Janiero, Brazil, 310. 
MIGRATION, INTERNAL. See also Labor 
mobility. 

— Greece, 401. 

— Histories , 321. 

— Kenya, 327. 

— Michigan, 330. 

— Negro employees, 220. 

— Norway, 321. 

— Unemployment , 32 7. 
MIGRATORY WORKERS. See Migrant labor. 
MILITARY PERSONNEL: 

— Recruibing, 15, 287. 

—U.S., 15, 287. 
MILITARY SERVICE: 

— Recruiting , 15. 

—U.S., 15. 
MILK INDUSTRY. See Dairy products 

industry. 
MILWAUKEE, WISCONSIN: 

— Economic conditions — Histories, 
365. 

— Manpower Development and Training 

Act, 1962 (U.S.), 336. 
MINIMUM WAGES. See also Cost and 

standards of living. 
— Labor laws and legislation, 434. 
— Lumber and wood products industry, 

434. 

— Michigan, 412. 
—U.S., 434. 

MINING INDUSTRY: 

— Quebec, Canada, 306. 
r^INORITY GROUPS. See also 

Discrimination in employment; 
Labor unions — Minority groups. 

— Boston, Massachusetts, 185. 

— Disadvantaged workers, 185. 

— Health service occupations, 185. 
MISSILE AND SPACE INDUSTRY: 

— Construction industry, 315. 

— Executives, 315. 
MISSOURI: 

— Collective bargaining, 249. 

— Government employees. State, 249. 

— Labor laws 'and legislation, 249. 

— Labor unions, 249. 
MOBILITY OF LABOR. See Labor mobility. 
MONOPOLY. See Labor monopoly. 



MORALE, EMPLOYEE. See also 

Communication in industry; 
Counseling, Employee; Employee 
attitudes; Incentives; 
Psychology, Industrial; Status 
in industry; Work satisfaction. 

— Alienation , 216 . 

— Leadership in industry, 2. 

— Ontario, Canada, 80. 

— Professors and instructors, 80, 
296. 

— Work group structure, 94. 
—Work satisfaction, 2, 80, 94, 
296. 
MOROCCO: 

— Labor force, 11. 
MOTION STUDY. See Time and motion 
study. 

MOTIVATION. See also Incentives; 
Psychology, Industrial. 
—Alberta, Canada, 339. 
—Disadvantaged workers, 241. 
— Executives, 31, 371, 
— Guaranteea income, 51, 339. 
— Productivity, Labor, 420. 
— Shoe industry, 420. 
MUNICIPAL EMPLOYEES. See Government 
onployees, Municipal. 

National Maritime Union 
of America. Upgrading and 
Retraining Program. 
NATIONAL LABOR POLICY. See Public 

labor policy. 
NATIONAL M/VRITIME UNION OF NORTH 
AMERICA. UPGRADING • AND 
RETRAINING PROGRAM, 377. 
NEGATIVE INCOME TAX. See Guaranteed 

income. 
NEGOTIATION IN RIOTS: 

—U.S., 280. 
NEGRO EMPLOYEES: 

— Case studies, 45. 

— Construction industry,* 103. 

— Discrimination in employment, 

6, 77, 103, 384. 
— Employee attitudes, 432. 
— Employment procedures, 6. 
—Labor force, 112^ 
—Labor laws and legislation, 104. 
—Labor unions — Minority groups, 17. 
—Lawrence, Massachusetts Hospital 
Strike, 1965, 104. 
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NEGRO EMPLOYEES (CONT.) 

•—Migration, Internal, 220. 

—New York (State), 104. 

— Training, 6. 

— Unemployment, 23. 

~U.S., 6, 77, 103, 112. 

—Wage differentials, 290. 

—Washington, D.C., 45. 
NEGRO LABOUR. See Discrimination 

in employment; Negro employees. 
NEGROES AS BUSINESSMEN: 

— Retail store personnel, 351. 

—Training, 251. 

—U.S., 351. 
NEW ENGLAND: 

—Textile industry, 7. 
NEW JERSEY: 

—Collective bargaining, 319. 

—Teachers, 319. 
NEW YORK (CITY): 

—Knights of Labor, 53. 

— Labor unions — Histories, 53, 
240. 

— Policemen, 240. 
NEW YORK (STATE) . See also New York 
(City); Rochester, New York. 
—Collective bargaining, 309. 
—Farmers, 344. 

— Foremen and supervisors — Training, 
303. 

—Labor laws and legislation, 104. 

— Negro employees, 104. 

—Teachers, 309. 

—Technological changes, 344. 
NEWSPAPER INDUSTRY: 

—Detroit, Michigan, 394. 

— Labor unions, 328. 

—Wage and salary determination, 
394. 
NICARAGUA: 

—Agriculture, 122. 
NORWAY: 

—Migration, Internal— Histories, 
321. 

NURSES. See also Hospital employees; 

Physicians and surgeons. 
—Employee attitudes, 90. 
OCCUPATIONAL CHOICE . See Vocational 

interests. 
OCCUPATIONAL MOBILITY. See Labor 

mobility. 

OCCUPATIONAL OUTLOOK. See Employment 
opportunities. 



OCCUPATIONS, 5, 91, 331, 364. 
—Burglars, 363. 
—Hawaii, 337. 
— Social workers, 149. 
—Teachers, 252. 
— Tests, 282. 
OFFICE EMPLOYEES. See Clerical 
employees; White collar 
employees. 
OLD AGE AND EMPLOYMENT. See Older 
workers. 

OLDER WORKERS. See also Pensions. 

— Retirement, 184. 

—U.S., 184. 
ONTARIO, CANADA: 

— Labor unions— Communist problem, 
345. 

— Professors and instructors, 80. 
—Strikes and lockouts, 345* 
— Work satisfaction, 80. 
OPPORTUNITIES INDUSTRIALI2L^TI0N CENTER. 

See Philadelphia, Pennsylvania. 

Opportunities Industrialization 

Center. 

ORGANIZATION. See Managerial organi2ation; 
Psychology, Industrial; 
Sociology, Industrial. 
PARAPROFESSIONAL EMPLOYEES: 

— Vocational education, 83. 
PARKS JOB CORPS CENTER. PLEASANTON, 

CALIFORNIA, 145. 
PARTICIPATIVE MANAGEMENT: 

— Work satisfaction, 163. 
PART-TIME EMPLOYMENT: 

—Employee attitudes, 346. 
— Hospital employees, 346. 
— Work satisfaction, 346. 
PENNSYLVANIA . See also Chester, 
Pennsylvania; Philadelphia, 
Pennsylvania. 
—Collective bargaining, 120. 
— Labor laws and legislation, 

State, 120. 
—Teachers, 120 
PENSIONS: 

— Educational institutions, 397. 
PERFORMANCE APPRAISAL. See Executives- 
Appraisal; Rating of employees. 
PERFORMANCE REVIEW. See Executives- 
Appraisal; Rating of employees. 
PERFORMING ARTS: 

— Labor imions, 273. 
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PERSONNEL ADMINISTRATION, 17, 281. 

See also Foreign branch employees 
Industrial relations. 
— Behavioral sciences, 326. 
— Educational institutions, 30. 
— Executives, 332. 
— love, 30. 
PERSONNEL AUDIT. See also Employee 
attitudes; Morale, Employee; 
Personnel inventory. 
— Wisconsin • University 
Medical Center, 214. 
PERSONNEL INVENTORY, 380. See also 
Executives — Appraisal; Job 
analysis; Promotions; Rating of 
employees. 
— Professors and instructors 
. (rfethematical models), 378. 
PERSONNEL POLICIES. See Employment 

policies. 
PERSONNEL REVIEW. £ee Rating of 

employees. 
PERSONNEL SURVEY. See Personnel audit; 
Personnel inventory. 

PERU: 

— Automobile industry, 251. 
PETROLEUM INDUSTRY: 

— Histories, 288. 

—Productivity, Labor, 288. 
PHILADELPHIA, PENNSYLVANIA: 

— Handicapped workers, 87. 

—Opportunities Industrialization 
Center, 21. 

— Public assistance, 95. 

—Training, 21, 95. 

— Vocational rehabilitation, 87. 

— WIN Program, 95. 
PHILADELPHIA, PENNSYLVANIA. 

OPPORTUNITIES INDUSTRIALIZATION 
CENTER, 21. 
PHILIPPINES: 

— Cost and standards of living, 406 

— Engineers, 372. 

—Labor market, 372. 

—Social insurance, 338. 

—Strikes and lockouts, 58. 
PHYSICIANS AND SURGEONS. See also 
Hospital employees; Nurses. 

— Case studies, 196. 

— Honduras, 196. 

— Labor mobility, 196. 
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PLACEMENT. See Employment procedures; 
; Interviewing; Rating of employees; 

Testing. 

PLACE^ENT SERVICES. See Employment 

agencies — Public. 
POLAND: 

— Labor movement — Histories, 245. 
POLICEMEN: 

— ^Arbitration, Labor — Compulsory, 
302. 

— Labor unions, 188. 

— Labor unions — Histories, 240. 

—New York (City), 240. 

— Rhode Island, 302. 

— Supervision , 188 . 

—U.S., 121. 

— Wage and salary rates, 188, 256. 
— Wisconsin, 256. 
POLITICAL CHANGE: 

— Underdeveloped areas, 157. 
POLITICS AND LABOR: 

— Labor Party (Australia), 183. 
POSITION ANALYSIS. See Job analysis; 

Job evaluation. 
PRIMARY METALS INDUSTRIES. See 

Steel industry. 
PROBATION OFFICERS: 

— Employee attitudes, 194. 
PRODUCTION STANDARDS, 242, 343. 

See also Industrial engineering; 
Productivity, Labor; Time and 
motion study. 
PRODUCTIVITY, LABOR, 35, 14 7, 159. 
See also Morale, Employee; 
Wages, prices, and productivity. 
— Farm laborers, 16, 78. 
— Food products industry, 430. 
— Indiana, 16. 

— Leadership in industry, 177, 
223. 

— Motivation, 420. 
— Petroleum industry — Histories, 
288. 

— Shoe industry, 420. 
— Status in industry, 223. 
— Wages, prices, and productivity, 
16. 

— Work group sttxicture, 177. 
PROFESSIONAL EMPLOYEES. See also 

Engineers; Scientists; Technicians. 
— Turnover of labor, 75. 
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PROFESSORS AND INSTRUCTORS, 19, 213. 

See also Educational institutions; 

Teachers. 
— Collective bargaining, 155, 439. 
— Employment policies, 397. 
— Industrial relations, 52. 
— Job security, 119. 
— Labor costs (Mathematical models), 

378. 

— Managerial organization, 32, 296. 
— Michigan, 155. 
— Ontario, Canada, 80. 
— Pensions, 397. 
— Promotions, 204, 397. 
— Wage and salary determination, 
204. 

— Wisconsin, 52. 

— Work satisfaction, 32, 80, 296. 
PROGRAM BUDGETING, 218. 
PROGRAMMED INSTRUCTION, 268. 
PROGRAMMED LEARNING. See Programmed 

instruction. 
PROJECT HEAD START, 128. 
PROJECT MANAGEMENT. See Management 

information systems. 
PROMOTIONS, 331. See also Rating of 
employees. 
— Berkeley, California. Unified 

School District, 232. 
—Executives , 3?9. 
— Professors and instructors, 204, 
397. 

— Wage and salary determination, 
204. 

PROTECTIVE LABOR LEGISLATION. See 

Labor laws and legislation. 
PSYCHOLOGY, 13, 361. See also 
Psychology, Industrial. 
— Educational institutions, 300. 
— Employee attitudes, 99. 
PSYCHOLOGY, INDUSTRIAL, 141, 353, 398, 
428. See also Employee 
attitudes; Morale, Employee; 
Psychology. 
— Eating facilities, 274. 
— Employee attitudes, 274. 
— Occupations, 282. 
--Testing, 399. 
— Tests, 282. 
—U.S., 274. 
PSYCHOLOGY, SOCIAL. See Psychology, 

Industrial; Sociology, Industrial. 



PUBLIC ASSISTANCE: 

— Alberta, Canada, 339. 

—Guaranteed income, 339. 

— Motivation, 339. 

— Philadelphia, Pennsylvania, 95. 

—Training, 95, 269. 

—U.S., 20, 239, 269. 

—WIN Program, 95, 269. 
PUBLIC EMPLOYEES. See Government 

employees; Government enployees, 
Federal; Government employees, 
Municipal; Government employees, 
State. 

PUBLIC EMPLOYMENT OFFICES. See 

Employment agencies — PubTic. 
PUBLIC LABOR POLICY. See also 
Employment stabilization; 
Wages and salaries — Government 
regulation and policy. 
— Belgium, 85. 
— Chemical industry, 85. 
PUBLIC MEDICAL CARE. See Health 

insurance. 
PUBLIC UTILITIES. See also 

Telecommunications industry. 
— Sociology, Industrial, 38. 
— Technological changes, 38. 
PUBLIC WELFARE. See Public assistance. 
QUALITY CONIROL. See Production 

standards. 
QUEBEC, CANADA: 

— Farm laborers, 427. 
— Mining industry, 306. 
— Wage and salary adjustments — 
Histories, 427. 
RACIAL GROUPS. See Discrimination in 

employment; Minority groups. 
RADIO AND TELEVISION BROADCASTING: 
— Handicapped workers, 200. 
— Labor market, 200. 
— Labor unions, 328. 
RAILROAD EMPLOYEES: 

— Labor unions, 389. 
RAILROAD INDUSTRY, 437. 
— Argentina, 1S3. 
— Histories, 153. 
—Illinois Central Railroad, 433. 
—Industrial relations, 433. 
— Labor unions, 389. 
—Union Civica Radical, 153. 



RATING OF EMPLOYEES, 43. See also 
Executives — Appraisal ; 
Interviewing; Promotions; 
Testing. 
—Disadvantaged workers, 165. 
— Educational institutions, 374. 
—Employee attitudes, 110. 
— Work satisfaction, 173. 
REAL ESTATE BUSINESS: 

— Economic aspects of education, 

386. 
— Hawaii, 386. 
RECREATION: 

— Manpower utilization, 263. 
RECRUITING. See also College graduates 
in industry; Employment agencies — 
Public. 

— College graduates in industry, 
86. 

— Mlitary personnel, 15, 287. 

—U.S., 15, 287. 
REHABILITATION. See Retraining; 

Vocational rehabilitation. 
REHABILITATION, VOCATIONAL. See 
Vocational rehabilitation. 
REHABILITATION COUNSELORS: 

— Illinois, 334. 

— Turnover of labor, 334. 

— Work satisfaction, 334. 
RELOCATION OF EMPLOYEES. See 
Relocation of industry. 
RELOCATIOM OF INDUSTRY: 

— Decision making, 414. 
RESEARCH AGENCIES, 71, 266. 

— Communication in industry, 25. 

— Ireland, 259. 

— Scientists, 259. 
RESEARCH WORKERS, 143, 225. See also 
Engineers, Scientists, 
Technicians. 

— Communication in industry, 172. 

—Executives—Development, 257. 

—Leadership in industry, 388. 
RESTRAINT OF TRADE. See Restrictive 

labor practices. 
RESTRICTIVE LABOR PRACTICES, 215. 

— Dairy products industry, 369. 
RETAIL STORE PERSONNEL: 

—Negroes as businessmen, 351. 

—Training, 351. 

—U.S., 351. 



RETIREMENT. See also Older worker j; 
Pensions. 
—U.S., 184. 
RETIRE^ENT PLANS. See Pensions; 

Retirement. 
RETRAINING: 

— Manpower Development and 
Retraining Act, 1962 (U^S.), 
400. 

—National Maritime Union of 
North America. Upgrading and 
Retraining Program, 377. 

—West Virginia, -275. 
RHOIffi ISLAND: 

— Arbitration, Labor — Compulsory, 
302. 

— Policemen, 302. 
RIO DE JANIERO, BRAZIL: 

— Labor conditions, 310. 

— Migrant labor, 310. 
RIOTS. See Negotiation in riots. 
ROCHESTER, NEW YORK: 

—Church and social problems, 357. 
ROLE PLAYING, 107. 
RUSSIA. See U.S.S.R. 
SALARY ^TERMINATION. See Wage and 

salary determination. 
SALARY RATES. See Wage and salary 
irates. 

SCHOOL LEAVERS. See Dropouts. 
SCIENTIFIC MANAGEMENT. See Industrial 

engineering. 
SCIENTISTS: 

—Ireland, 259. 
—Labor mobility, 291. 
— Research agencies, 259. 
—U.S., 291. 
SELECTION. See Employment procedures. 
SELF- INSTRUCTION. See Programmed 

instruction. 
SEPARATION. See Layoffs; Turnover of 
labor. 

SERVICE RATING. See Rating of employee 
SHIPPING INDUSTRY: 

—National Maritime Union of North 
America. Upgrading and 

Retraining Program, 377. 
SHOE INDUSTRY: 

— Histories, 118. 
—Lynn, Massachusetts, lie. 
— Motivation, 420. 
—Productivity, Labor, 420. 
—Social change, 118. 



SIERRA LEONE: 

— Agriculture, 286. 
— Manpower utilization, 286. 
SINGAPORE: 

— Labor force, 305, 409. 
SKILL UTILIZATION. See Manpower 

utilization. 
SOCIAL CHANGE: 

— Lynn, Massachusetts, 118. 
— Shoe industry — Histories, 118. 
— Underdeveloped areas, .57. 
SOCIAL INSURANCE. See also -alth 
insurance; Public assisi .ce; 
Workmen's compensation. 
— Latin America, 307. 
— Philippines, 338. 
SOCIAL PROBLEMS: 

— Church and social problems, 357. 
— Rochester, New York, 357. 
SOCIAL PSYCHOLOGY. See Psychology, 
Industrial; Sociology, 
Industrial . 
SOCIAL SECURITY. See Social insurance. 
SOCIAL SERVICE— RESEARCH, 175. 
SOCIAL STATUS. See Status in industry. 
SOCIAL • DRKERS, 124, 149. 

— Employee attitudes, 270. 
— Executives, 64. 
— Managerial organization, 64. 
SOCIOLOGY, INDUSTRIAL, 141, 208, 354. 
See also Group dynamics; 
Managerial organization; Status 
in industry; Work group structiore. 
— Banks and financial agencies, 

148, 335. 
— Brazil, 148. 
— Canada, 2. 
— C on su 1 1 an t s , 140. 
— Japan, 335. 

— Medical and health services, 221. 
— Public utilities, 38. 
— Rating of employees, 43. 
— Technological changes, 38. 
— Work adjustment, 285. 
SOCIOLOGY, URBAN: 

— Housing, 158. 
SOUTH AMERICA. See Latin America. 
STABILIZATION OF EMPLOYMENT. See 

Employment stabilization. 
STANDARDS OF LIVING . See Cost and 

standards of living. 
STANDARDS OF PRODIXITION. See 
Production standards. 



STATE AND COUNTY EMPLOYEES. See 

Government employees. State. 

STATISTICS, 40, 255. 

STATUS IN INDUSTRY. See also 

Employee attitudes; Managerial 
organization; Morale, Employee; 
Work group structure. 
— Histories, 356. 

— Industrialization in industry, 
209. 

— Labor mobility, 209. 
— Labor movemer- , 356. 
—Leadership in industry, 223. 
—Marseille, France, 356. 
—Productivity, Labor, 223. 
— Uganda, 209. 
STEEL INDUSTRY. See also Construction 

industry. 
— Canada , 24 . 
— Histories, 283. 
—Industry (Mathematical models), 

3. 

—Japan, 3, 402. 

— Labor costs, 24. 

— Labor force, 402. 

— Training, 4]. 

—U.S., 3, 283. 
STRIKES, GENERAL. See General strikes. 
STRIKES AND LOCKOUTS, 132. 

—Canada, 24, 29. 

—Chevy Chase, Maryland Hospital 
Strike, 1971, 362. 

— France, 348. 

—Great Britain, 88. 

— Histories, 88. 

— Labor movement, 348. 

— Labor unions — Communist problem, 
345. 

— Lawrence, Massachusetts Hospital 

Strike, 1965, 104. 
— Managerial organization, 108. 
— Negro employees, 104. 
—Ontario, Canada, 345. 
— Phi 1 ippines , 58 . 
— Steel industry, 24. 
SUGGESTION SYSTEMS. See also 

Incentives; Labor-management 

cooperation. 
—Case studies, 313 
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SUPERVISION, 63. See also 

Communication in industry; 
Foremen and supervisions- 
Training; Leadership in 
industry; Managerial organization • 
— Behavioral sciences, 326. 
—Communication in industry ^ 190. 
— Hospital employees, 190. 
— Policemen, 188. 
SUPERVISORS. See Foremen and 

supervisors. 
SUPERVISORY TRAINING. See Foremen 

and supervisors — Training. 
S^JPrLY CF L.A30R. See Labor force. 
ta::za::t^.: 

— Industrialization and labor, 178. 
TEACHERS, 252. See also Educational 

institutions; Professors and 

instructors. 
— Alberta, Canada, 358. 
•-^Canada, 164. 
— Case studies, 416. 
—Collective bargaining, 120, 129, 

131, 224, 258, 309, 319. 
— Cost-benefit analysis, 297, 
— Detroit, Michigan, 131. 
— Economic asF>ects of education, 

358. 

—Employee attitudes, 262, 301. 
— Great Britain, 381. 

— Illinois, 258. 

— Indiana, 297, 

— Labor laws and legislation, 120. 

— Labor market, 358. 

—Manpower utilization, 164. 

— New Jersey, 319. 

—New York (State), 309. 

— Penn sylvan ia , 120. 

—Training, 171, 

—Unionization, 301 . 

—U.S., 224, 

—Work group structure, 381. 
— Work satisfaction, 415. 
TEACHING mCHINES, See Programmed 

instruction. 
TEAMWORK IN INDUSTRY. See Labor- 
management cooperation. 
TECHNICAL EDUCATION. See Vocational 

education. 
TECHNICIANS: 

—Training techniques, 166. 
—Vocational education, 429. 



TECHNOLOGICAL CHANGES. See a. so 

Automation; Productivity, ; \rr; 
Restrictive labor practices; 
Training. 
— Agricul ture , 344 . 
—Alameda County, California, 37?. 
— Construction industry, :i73. 
—Great Depression, 1930, 417, 
—Hospitals and clinics, 211. 
—Managerial organization, 246, ?-/ 
—New York (State), 344. 
—Public utilities, 38. 
—U.S., 277, 417, 
TELECOMMUNICATIONS INDUSTRY . See also 
Public utilities; Radio and 
television broadcasting. 
— Wage differentials, 60. 
TELEPHONE AND TELEGRAPH INDUSTRIES. 

^^ee Teleconununications industry. 
TELEVISION. See Radio and television 

broadcasting. 
TENURE. See Job security, 
TESTING , See also Employment 

procedures; Rating of employees; 
Tests, 

— Discrimination in emplo^/ment, 
360, 

—Illinois, 360, 

—Psychology, Industrial, 399. 
TESTS, See also Employment procedures; 
Testing; 

— Occupations , 282 . 
TEXTILE INDUSTRY: 

—Histories, 210. 

—India, 82. 

— Labor unions, 82. 

— Mexico, 210, 

— New England, 7, 

—Working conditions, 210. 
THAILAND: 

— Labor force, 387, 
THEORY 0? LEARNING . See Learning 
theory. 

TIME AND MOTION STUDY. See also 
Production standards; Wage 
payment systems. 
—Domestic service employees, 349. 

TIME STUDY. See Time and motion 
study. 

TRADE ASSOCIATIONS, See Employers* 

associations. 
TRADE UNIONS, See Labor unions. 
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TRAIfJiriG . See also Apprenticeship; 
Executives — Development; 
Forement and supervisors- 
Training; Promotions; Retraining; 
Training techniques; Vocational 
education; Vocational guidance. 

— Chicago, Illinois, 403. 

— Cost-benefit analysis, 113. 

— Disadvantaged workers, 34. • 

— Dropouts, 145. 

— Employee attitutes, 74. 

— Employment opportunities, 34. 

— Executives, 74, 421. 

— Foreign branch employees, 421. 

— Government employees. Federal, 26. 

— Group dynamics, 324. 

— Handicapped workers, 87. 

— Industrial Training Act, 1964 
(Great Britain), 161. 

— Labor unions — Educational 
activities, 377. 

— Machinery industry, 403.' 

— Motivation, 26. 

— National Maritime Union of 
America. Upgrading and 
Retraining Program, 377. 

— Negroes as businessmen, 351. 

— Parks Job Corps Center. 
Pleasanton, California, 145. 

— Philadelphia, Pennsylvania, 87. 

— Philadelphia, Pennsylvania. 
Opportunities Industrialization 
Center, 21. 

— Public assistance, 269. 

— research v;orkers, 257. 

— Retail store personnel, 351. 

— Steel industry, 41. 

—Teachers, 171. 

"U.S., 26, 269, 351. 

—U.S. Job Corps, 113, 145. 

— Vocational rehabilitation, 89. 

— WIN Program, 269. 
TRAINING— C0LLEX5E GRADUATES. See 

College graduates in industry. 
TRAINING—EXECUTIVES. See Executives- 
Development. 
TRAINING— FOREMEN AND SFJPER VISORS. 
See Foremen and supervisors- 
Training. 
TRAINING TECHNIQUES. See also 

Programmed instrucfion; Role 
playing. 

— Technicians, 166. 



TRUCK DRIVERS: 

—Case studies, 342. 

— Group dynamics, 34?. 
TURNOVER OF LABOR. See also Labor 
Force; Labor mobility. 

—Illinois, 334. 

—Professional employees, 75. 

— Work satisfaction, 334. 
UGANDA: 

—Industrialization and labor, 209. 

—Labor mobility, 209. 

— Status in industry, 209. 
UNEMPLOyME?'T PREVENTION. See 

Employment stabilization. 
UNDERDEVELOPED AREAS: 

—Political change, 157. 

—Social change, 157. 
UNEMPLOYMENT. See also Labor force. 

— Chester, Pennsylvania, 264. 

—Chicago, Illinois, 105. 

— Dropouts, 9. 

—Employment stabilization, 182. 
—Executives, 105. 
—Kenya, 327. 

—Los Angeles, California, 105. 

—Migration, Internal, 327. 

—Unemployment, 138. 

—U.S., 423. 

—West Germany, 182. 

—Younger workers, 9, 138. 
UNION CIVICA RADICAL, 153. 
UNION-MANAGEMENT RELATIONS. See 
Collective bargaining; 
Industrial relations. 
U .S .S .R . : 

—Consumption (Economics), 368. 

—Economic policy, 27. 

— Incentives, 56. 

—U.S. — Foreign relations, 27. 
UNIONIZATION. See also Labor unions- 
Organizing activities. 

— Employee attitudes, 301* 

—Teachers, 301. 
UNIONS. See Labor unions. 
U.S. JOB CORPS: 

—Cost -benefit analysis, 113. 

— Dropouts^ 145. 

— Parks Job Corps Center. Pleasanton, 

California, 145. 
—Training, 113, 145. 
UPGRADING. See Promotions. 
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UTILIZATION OF MANPOWER. See 

Manpower utilization. 
VEIJEZtJELA: 

— Cooperative enterprises, 237. 
VOCATIONAL EDUCATION, 5, 12, 123. 
See also Training. 
— Decision making, 44. 
— Greenfield, Massachusetts, 260. 
— Hospital employees, 222. 
— Manpower Development and Training 

Act, 1962 (U.S.), 260. 
— Fareprofessional employees, 83» 
— Teachers, 1*^1. 
— rechnicians, 429. 
VOCATIONAL GUIDANCE, 72, 111, 150, 

248, 366. See also Vocational 
interests. 
VOCATIONAL INTERESTS, 233. See also 
Vocational guidance. 
— Hawaii, 327. 
— Iran, 28. 
— V/isconsin, 32 7. 
VOCATIONAL REHABILITATION, 211, 366, 
385. See also Handicapped 
workers. 

— Manpower Development and Training 

Act, 1962 (U.S.), 336. 
— Milwaukee, Wisconsin, 336. 
— Philadelphia, Pennsylvania, 87. 
— Training, 89. 
VOL^JNTEER WORKERS IN HOSPITALS. See 

Hospital volunteers. 
PROGR/.M: 

— Fhiludelphia, Pennsylvania, 95. 

— Public assistance, 94, 269. 

—Training, 94, 269. 

—U.S., 269. 
WAGE ADJUSTMENTS. See also Arbitration. 
Labor; Collective labor agreements; 
Cost and standards of living; Wage 
and salary determination; Wages, 
prices and productivity. 

— Farm laborers, 427. 

— Histories, 427. 

— Quebec, Canada, 427. 
WAGE AND SALARY ADMINISTRATION, 206. 

See also Wage adjustments; Wage 
and calary detennination; Wage 
'jr.d cril^iry rates; Wage differentials 
fl^ce r>syment systems; v/age theories. 



WAGE AND SALARY DETERMINATIOK , 

See also Cost and stan6ar\ 
living; Job evaluation; Ra-Jr^ 
of employees; Time and ro^'-r/ 
study; Wage adjustmer.Tis. 

— Detroit, Michigan, 3?4. 

— Newspaper industry, 394, 

— Professors and instrjctorr, ro^;, 

— Promotions, 204. 
WAGE AND SALARY RATES. See also 
Collective labor agreements: 
Earnings; Minimum wages. 

—Construction industry — Histori-'-s 
440. 

—Economic aspects of education, TA'^s 
— Engineers, 160, 24 7. 
— Fironen, 256. 
— Policonen, 188, 256. 
— Quebec, Canada—Histories, 427. 
—U.S., 160, 247, 440. 
—Wisconsin, 256. 
WAGE DETERMINATION. See Wage and 

salary determination. 
WAGE DIFFERENTIALS. See also Job 
analysis; Women in industry. 
— Clerical employees, 185. 
—Negro employees, 290. 
— Telecommunications industry, 60. 
—Women in industry, 290. 
WAGE FLUCTUATIONS. See Wage adjustments. 
WAGE NEGOTIATIONS. See Collective 

bargaining. 
WAGE PAYMENT SYSTEMS. See also 
Incentives. 
— Computers, 46. 
WAGE-PRICE RELATIONSHIPS. See Cost 
and standards of living; Wage 
theories. 

WAGE RATES. See Wage and salary rates. 
WAGE STRUCTURE. See Wage differentials. 
WAGE THEORIES. See also Labor economics; 
Wages and salaries. 
— Canada, 289. 
WAGES, MINIMUM. See Minimum wages. 
WAGES AND PRICES. See Cost and standards 
of living. Wages, prices and 
■ productivity. 
WAGES AND SALARIES. See also Earnings; 
; Labor economics; Minimum wages; 

Wage theories. 
—Farm laborers, 16. 
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WAGES AND SALARIES (CONT.) 

— Histories, 228, 267. 

— Indiana, 16 • 

— Productivity, Labor, 16. 

"U.S., 228, 267. 
WAGES, PRICES AND PRODUCTIVITY. 

See also Cost and standards of 
living; Labor costs; Productivity* 
Labor; Wage adjustments; Wage 
theories. 

—Alameda County, California, 373. 

— Construction industry, 373. 

— Farm laborers, 16. 

— Indiana, 16. 
WASHINGTON, D.C.r 

— Negro employees — Case studies, 45. 
WELFARE WORK IN INDUSTRY. See Labor 

unions — Welfare activities. 
WEST GERMANY: 

— Employment stabilization, 182. 

— Engineers, 317. 

—U.S., 317. 
WEST VIRGINIA: 

— Retraining, 275. 
WHITE COLLAR EMPLOYEES. See also 

Clerical employees; Engineers; 
Government employees; Government 
employees. Federal; Government 
employees. Municipal; Government 
employees. State; Professional 
employees. 

— Canada, 341. 

— Labor unions, 341. 
WISCONSIN. See also Milwaukee, 
V/isconsin. 

— Arbitration, Labor, 133. 

— Disputes, Labor, 231. 

— Educational institutions, 52. 

— Fanners, 375. 

— Firemen, 256. 

— Government employees. State, 231. 

— Industrial relations, 52. 

—Labor mobility—Histories, 352. 

— Policemen, 256. 

— Vocational interests, 298. 

—Wage and salary rates, 256. 

— Wisconsin. Employment Relations 
Commission, 133. 
WISCONSIN. EMPLOYMENT RELATIONS 
COMMISSION. 

— Arbitration, Labor, 133* 
WISCONSIN^ UNIVERSITY MEDICAL CENTER: 

—Personnel audit, 214. 



WOMEN EMPLOYEES. See Women in 

industry. 
WOMEN IN INDUSTRY, 109, 212. 

—Canada, 424. 

—Histories, 179. 

—Statistics, 424. 

—U.S., 179. 

— Wage differentials, 290. 
WORK ADJUSTMENT, 285. 
WORK FORCE. See Labor force. 
WORK GROUP STRUCTURE. See also 
Group dynamics. 
--Great Britain, 381. 
—Leadership in industry, 177. 
— Medical and health services, 314, 
— Productivity, Labor, 177. 
— Teachers, 381. 
— Work satisfaction, 94. 
WORK SATISFACTION, 50, 94, 428. 

See also Employee attitudes. 
— Case studies, 404, 416. 
— Clerical employees, 265. 
— Dietitians, 404. 
— Educational institutions, 32, 

59, 80. 
—Engineers, 311. 
—Hospital employees, 346, 404. 
—Illinois, 334. 
—Job analysis, 100. 
—Job enlargement, 100. 
—Leadership in industry, 2. 
— Managerial organization, 296. 
— Negro employees, 432. 
— Ontario, Canada, 80. 
— Participative management, 163. 
— Part-time employment, 346. 
— Professors and instructors, 32, 

80, 296. 
— Rating of employees, 173. 
— Rehabilitation counsellors, 33-;. 
— Teachers, 416. 
—Turnover of labor, 334. 
WORK STANDARDS. See Production 

standards. 
WORK STOPPAGES. See Strikes and 

lockouts. 
WORKERS* CONTROL. See Industrial 
democracy; Working class 
movements. 
WORKING CLASS MOVEMENTS. See also 
Labor political parties. 
— Marseille, Prance — Histories, 
356. 

—Poland—Histories, 245. 
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WORKING CONDITION'S. S ee also Hygiene, 
Industrial; Labor conditions; 
Personnel administration, 
—Mexico, 210. 

—Textile industry— History, 210. 
WORKMEN'S COMPEKSATxJN: 

— Histories, 14. 

—U.S., 14. 
WORKS COUNCILS. See Employee 

r e pr esen t a t i on . 
YOUNGER WORKERS, 9. See also 
Appr on t i cesh i p . 

— Disadvantaged workers, 138. 

—Unemployment, 138. 
YUGOSLAVIA: 

— Industrial democracy, 250. 
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Headings not in the CUIRL Standard List adopted for use in this publication: 



Alienation 
Brain Drain 
Burglars 

Capitalists and Financiers 
Church and Social Problems 
Cities and Tovns — Planning 
Community Development — Research 
Community Organization 
Computers 
Consumers 

Consumption (Economics) 
Corporations 
CC'St-Benefit Analysis 
Economic Conditions 
Economic Policy 
Ex-convicts 

Great Depressions, 1930 
Housing 

Industry — Mathejnatical Models 



Interpersonal Relations 
Negotiation in Riots 
Negroes as Businessmen 
Paraprofessional Employees 
Political Change 
Probation Officers 
Program Budgeting 
Psychology 
Recreation 

Rehabilitation Counselors 

Social Change 

Social Problems 

Social Service—Research 

Sociology, Urban 

Statistics 

Truck Drivers 

Underdeveloped Areas 

Vocational Interests 

Work Adjustment 
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